SENIOR ENLISTED PERFORMANCE REPORT (MSGT thru CMSGT) 


|. RATEE IDENTIFICATION DATA (Read AF 36-2406 carefully before compieting any item) 


1. NAME (Last, First, Middle initial} 2. SSN 3. GRADE 4. DAFSC 
GEISLER, TIMOTHY D. a, | SGT 2E153 


§. ORGANIZATION, COMMAND, AND LOCATION Ga. PAS CODE 


6b. SRID 
305th Communications Squadron (AMC), McGuire Air Force Base, New Jersey IMNILFFPD 1LIE] 


7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION 9. REASON FOR REPORT 
From: 2 Nov 2001 | thru: 1 Nov 2002 305 Annual 


\l. JOB OESCRIPTION 
1,, DUTY TITLE 

BASE LAND MOBILE RADIO MANAGER 
2. KEY DUTIES, TASKS, AND RESPONSIBILITIES 

Leads four member work center responsible for managing wireless communications on McGuire Air Force 
Base. Responsible tor $95,U0U radio maintenance contract, $150,000 cellular telephone service contract, 
and wireless assets worth over $4M. Analyzes and troubleshoots system failures and coordinates repairs 
between maintenance activities. Ensures accountability of over 2,500 Land Mobile Radios (LMR), pagers, 
and cellular telephones in a computerized database. Implements policies and procedures to ensure effective 
use of wireless communications resources. Develops training plans and conducts training for wireless 
customers and unit representatives. Plans for system life cycle management, including analysis of system 
requirements, installations, upgrades, and replacement cost. Develops strategic plans for wireless systems 
architecture and briefs senior staff. ADDITIONAL DUTY: Wing Disaster Control Group member 
lil. EVALUATION OF PERFORMANCE 


1. DUTY PERFORMANCE (Consider quality, quantity, and timeliness of duties performed) 
Inefficient. An Good performer. Excellent performer, The exception. 
unprofessional Performs routine Consistently produces Absolutely superior 
performer. duties satisfactorily. high quality work. in all areas. 
2. JOB KNOWLEDGE (Consider whether ratee has technical expertise and is able to apply the knowledge) 
[| Lacking. Needs [| Sufficient. Gets job [| Sr aeiee She of x . — ee of 
considerable improvement. accomplished. related positions. Mastered all duties. 


3. LEADERSHIP (Consider whether ratee motivates peers or subordinates, maintains discipline, sets and enforces standards, 
evaluates subordinates fairly and consistently, plans and organizes work, and fosters teamwork) 
a Exceptionally 
effective leader. 


Gets satisfactory Highly effective 
4. MANAGERIAL SKILLS (Consider how well member uses time and resources) 
niga Niece ad ‘ Skillful and Dynamic, capitalizes 
y competent. on all opportunities. 
manner. 


el Ineffective. 
5. JUDGMENT (Consider how well ratee evaluates situations and reaches logical conclusions} 


Emphasizes logic and Highly respected 
decision making. and skilled. 
6. PROFESSIONAL QUALITIES (Consider ratee's dedication and preservation of traditional military values - integrity and loyalty} 
Unprofessional, Sets an example for 
unreliable. others to follow. 
7. COMMUNICATION SKILLS (Consider ratee's ability to organize and express ideas) 

Unable to communicate [| Organizes and expresses [| ue xX] Highly skilled writer 
effectively. thoughts satisfactorily. and communicator. 


concisely. 
AF FORM 9171, 200006501 /(EF-V2) PREVIOUS EDITIONS ARE OBSOLETE. FOR OFFICIAL USE ONLY (Wher filled in) 


Epitomizes the Air 
Force professional. 


Meets expectations. 


IV. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade anc AFS. For | RATEE NAME: 


CMSgts, this is a recommendation for increased responsibilities. | GEISLER. TIMOTHY D. 


NOT NOT RECOMMENDFN 7 IMMEDIATE 
R 
RECOMMENDATION RECOMMENDED AT THIS TIME reads packs PROMOTION 


RATER'S 
RECOMMENDATION 


ADDITIONAL RATER'S 
RECOMMENDATION 


V. RATER'S COMMENTS 
- Stalwart SNCO: thinks outside the box to provide top-notch communications capability for McGuire AFB 
- Furnished key couun support for installation of newly constructed $1M McGuire Fire Department facility 
-- Coordinated with other units to ensure full mission capability to dispatcher consoles during cutover 
- Provided expert technical oversight to integrate public address system into $220K fire dispatch console 
-- Controllers now able to dispatch crews throughout two facilities; decreased response time by 50 percent 
- Managed redistribution of land mobile radio assets valued at over $350K--targeted assets to specific units 
-- Enabled HQ AMC to reallocate additional funds to support other critical mission essential projects 
- Standout duty First Sergeant! Arranged immediate convalescent leave to member after emergency surgery 
- Responsive; ‘procured secure mobile phone w/zero notice in 3 days; ensured communications for MSG/CC 
- Leading McGuire's $250K conversion to narrowband LMR's; phased plan ready for implementation now 
- Liaison to Ft Dix for LMR coverage enhancement project; expert technical advice saved Army $150K! 
- Involved in wing reorganization ceremony; orchestrated expert communications support for the ceremony 
- Seasoned professional who's highly technical and qualified for any demanding job: promote now 


Last performance feedback was accomplished on: 1 Apr 2002 (Consistent with the direction in AF/ 36-2406. If not accomplished, state 
the reason.) (For evaluator identification biocks, enter only the last four numbers of SSN.! 


NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION 
WAYNE L. WISNESKI, Capt, USAF 

305th Communications Squadron (AMC) SSN SIGNATURE 

McGuire Air Force Base. New Jersey lh hang? 6 —— 
Vi. ADDITIONAL RATER'S COMMENTS ——=S*é=~—~—S*~S*C~CCONCUR —SSSCS;CSNONCONCUR CC 
- Oversaw procurement of Enhanced 911 system maint contract; reduced time to let contract by 120 days 
- Resolved frequency interference affecting C-141 weapon system: pin-pointed/corrected problem in 6 hours 
- Intervened in after hours LMR failure; restored service to emergency response personnel in 90 minutes 

- Lead for McGuire cell phone service contract: ensuring least cost but highest quality service is provided 

- Squadron Combined Federal Campaign representative; contacted 100 percent of personnel in record time 

- Invaluable and involved squadron member--generates positive "Can Do" attitude: promote to SMSsgt 
NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DATE 
MICHAEL J. MCCARTHY, Lt Col, USAF Commander, 305th Communications Squadron 1 Nov 2002 
305th Communications Squadron (AMC) SSN gee E _ 4 

McGuire Air Force Base. New Jersev 


Vii, REVIEWER'S COMMENTS [XX | CONCUR zi NONCONCUR 


DUTY TITLE DATE 
Commander. Information Svstems Flight 1 Nov 2002 


t 


NAMC, GRADE, BR OF SVC, ORGN, COMD & LOCATION 


SIGNATURE : 


X. COMMANDER'S REVIEW 
|_Jeoncur | |Nonconcur ‘Artech AF Form 771 | 


| SIGNATURE 


Vill. FINAL EVALUATOR'S POSITION 


SENIOR RATER'S DEPUTY 
& -| SENIOR RATER'S 
| OK _| INTERMEDIATE LEVEL N/A 
D_| LOWER LEVEL >< NO 


AF FORM 911, 20000601 (REVERSE) (EF FOR OFFICIAL USE ONLY (when filied in) 


1X. TIME-IN-GRADE ELIGIBLE 
(N/A for CMSat or CMSgt selectee/ 


DEPARTMENT OF THE AIR FORCE 
22D MISSION SUPPORT SQUADRON (AMC) 
MCCONNELL AIR FORCE BASE, KANSAS 67221-5000 


SPECIAL ORDER GB - 30 20 DEC 01 


By direction of the Secretary of the Air Force, and with the approval of the Commander, 22d Air 
Refueling Wing (AMC), each of the following is awarded the COMMENDATION MEDAL for 
MERITORIOUS SERVICE during the period indicated. Award of this decoration is effective 
eancurrent with termination date of service indicated. 


GRADE/NAME/OLC SSAN DATES PAS CODE CDN RDP 
27DEC98-21JAN02 MK1LFNMS 6 29AUG01 
Z2NOV99-10NOVOl MKILIMS 6 O>NOvOL 
TSGT GEISLER, TIMOTHY D./0 SRF are 7 O8MAY98-19NOV01 MKLLFFNZ 6 O7NOV0O1 
FOR ER 


> 
| £7 
DEBRAY. WEST TSGT, USAF Distribution 
CHIEF, Awards and Evaluations 18 —22Mss/DPMPE 


1 - 22 ARW/PA 
1 - 22 ARW/HO 


DEPARTMENT OF THE AIR FORCE 
22D AIR REFUELING WING (AMC) 
MCCONNELL AIR FORCE BASE, KANSAS 67221-3504 


SPECIAL ORDER GB-014 


3 APR 00 


By direction of the Secretary of the Air Force, and with the approval of the Commander, 22d Air Refueling Wing (AMC), each of the following 
is awarded the AIR FORCE ACHIEVEMENT MEDAL for OUTSTANDING ACHIEVEMENT during the period indicated. Award of this 
decoration is effective concurrent with termination date service indicated. 


GRADE/NAME/OLC SSAN 


4044502] 
HEH HAKTIST 
HH _TRG3 
REE R_AAES 
HR AK IST 
#eRK 1K 5344 
RH _OdI6 
eke R_LASA 
HRRK KEBABS 
+44 H#%_AAOR 
# ERK AT] 
444 #_7790 
#HEK_*E_6672 
HE AH_O34 | 
##eK_*#_7138 


MSGT DESBIEN} 
MSGT FITHIAN, 


TSGT FULLER, 
TSGT GEISLE 
TSGT MAGEE, 
SSGT BOISEN, 
SSGT CARROL 
SSGT CONSOL 
SSGT ELLEN, R 


SSGT SMITH, th 3 804 
SRA BANKS, Ri AH _AF_TOGO 
SRA BURSAW, #444 444130 
AIC DAVIS, PE] #4K#H_ASOS 
A1C FERN. +44* 442160 


ALC MONTEZ, HHH AF 0352 
AIC WISCHME G/0 FH KAKI 573 


& 
fA! pA 
4s 5A! 74 [EU 


PAMELA J. MORRISON, MSgt, USAF 
Superintendent, Wing Command Section IM 


DATES 


O3MAY1999-04MAY 1999 
O3MAY1999-04MAY1999 
O3MAY1999-04MAY 1999 
OAMAY 1999-08MAY 1999 
O8MAY1999-09MAY 1999 
O3MAY1999-04MA Y 1999 
04MAY1999-10OMAY1999 
O3MAY1999-04MAY1999 
O3MAY1999-04MAY1999 
O3MAY1999-04MAY1999 
O3MAY1999-04MAY 1999 
O3MAY 1999-04MAY1999 
O3MAY1999-04MAY1999 
O3MAY1999-07MA Y 1999 
O3MAY1999-04MAY 1999 
O3MAY 1999-04MAY1999 
O8MAY1999-16MAY1999 
OSMAY1999-09MAY 1999 
O7MAY1999-09MAY 1999 
O8MAY1999-16MAY1999 
O8MAY 1999-16MAY 1999 
O3MAY1999-04MAY1999 


PAS CODE 


MKILFFNZ 
MKILFFNZ 
MKILFFNZ 
MKILFC3F 
MKILFC3F 
MK1LFFNZ 
MKILFC3F 
MKILFFNZ 
MK1LFFNZ 
MKILFFNZ 
MKILFFNZ 
MK 1LFFNZ 
MKILFFNZ 
MKILFV86 
MKILFFNZ 
MKILFFNZ 
MKILFC3F 
MKILFC3F 
MKILFC3F 
MKiLFC3F 
MKILFC3F 
MKILFFNZ 


Distribution 
1-Each Individual 
2-22 MSS/MSMA 
1-22 ARW/PA 
1-22 ARW/HO 


g 
z 


PAAHAPA KA HAHA AH AA HH ARPA LH | 


RDP 


250CT99 
250CT99 
250CT99 
210CT99 
06NOV99 
250CT99 
09NOV99 
250CT99 
250CT99 
250CT99 
250CT99 
250CT99 
D8BNOV99 
08NOV99 
250CT99 
250CT99 
04NOV99 
210CT99 
210CT99 
O3NOV99 
03NOV99 
250CT99 


a 


—- ey DEC 06 2001 


ENLISTED PERFORMANCE REPORT (AB thru TSGT) . 


1. RATEE IDENTIFICATION DATA (Read AFI 36-2406 carefully before completing any item.} 


1. NAME (Last, First, Middle Initial) , 3. GRADE 4, DAFSC 
GEISLER, TIMOTHY D. TSGT 2E173 


5. ORGANIZATION, COMMAND, AND LOCATION 6a. PAS CODE 6b. SRID 


22d Communications Squadron (AMC 
7. PERIOD OF REPORT 


, McConnell Air Force Base, Kansas MKILFFNZ |1L2W7 
From: 23 Apr 2001 


9, REASON FOR REPORT 
thu: 1 Nov 2001 193 CRO 
il, JOB DESCRIPTION 
1, DUTY TITLE 
Maintenance Controller 


2. KEY DUTIES, TASKS, AND RESPONSIBILITIES 

Monitors, coordinates and controls maintenance operations and materiels in support of air traffic control 
navigational and communications, telecommunications, mobile initial response and computer maintenance 
systems. Manages inventories, current status and historical data for mission essential end items and 
reportable mission systems. Controls all maintenance actions effecting Equipment Status Report (ESR) and 
provides a consolidated reporting point and follow-up status to customer reported outages. Tracks the 
status of and dispatches on-call technicians performing after hour repairs. Uses the Core Automated 
Maintenance System (CAMS) to initiate and control maintenance actions impacting equipment status. 
Coordinates downtime with the appropriate activity and maintenance work centers. ADDITIONAL 
DUTIES: Squadron Vehicle Control Officer and Work Group Manager. 
lil. EVALUATION OF PERFORMANCE 


1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quality, quantity, and timeliness of duties performed) 


Inefficient. An Good performer. Excellent performer. The exception. 
unprofessional [| Performs routine Consistently produces Absolutely superior 


performer. duties satisfactorily. high quality work. in all areas. 


2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? 
apply the knowledge) 


Does not have the basic 
[| knowledge necessary to 
perform duties. 


(Consider whether ratee has technical expertise and is able to 


Has adequate technical 
[| knowledge to satisfac- 


Extensive knowledge of 
Pal] all primary duties and 
torily perform duties. 


Excels in knowledge of 
| alt related positions. 
telated positions. 


Mastered all duties. 


3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, customs, and 


courtesies) 
Meets Air Force Sets the example for 
standards. others to follow. 


{Consider financial responsibility, respect for authority, support for organizational 


Fails to meet minimum 
standards. 


Exemplifies top 
military standards. 


4. HOW IS RATEE'S CONDUCT ON/OFF DUTY? 
activities, and maintenance of government facilities} 


[| Unacceptable. x Acceptable. 


5. HOW WELL DOES RATEE SUPERVISE/LEAD? {Consider how weil member sets and enforces standards, displays initiative and 
self-confidence, provides guidance and feedback, and fosters tearnwork} 


Effective. Obtains Exceptionally 
[| Ineffective. satisfactory effective leader 
results. : 


Sets the example 
for others. 


xX Exemplifies the standard 


of conduct. 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? 
Military education, proficiency/qualification, and contingency) 


Does not comply with 
ae minimum training 
requirements. 
7. HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? (Consider ratee's verbal and written skills) 
ideas clearly and 


pba eee Organizes and expresses Highly skilled writer 
ates ea thoughts satisfactorily. and communicator. 
: concisely. 


AF FORM 910, 20000601 /EF-V2/ PREVIOUS EDITIONS ARE OBSOLETE. FOR OFFICIAL USE ONLY (when fitted in) 


(Consider upgrade training, professional 


Complies with ail Consistently exceeds 
training raquiraments. ail training requirements. 


Complies with most 
training requirements. 


Consistently able to 
organize and express 


x 


IV. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade end AFS)__| RATEE NAME: GEISLER, TIMOTHY 
NOT NOT RECOMMENDED IMMEDIATE 


RECOMMENDATION 


ADDITIONAL RATER'S 
RECOMMENDATION 


V. RATER'S COMMENTS 
- Continually strives to improve processes and enhance operability in the daily and contingency environment 
-- Procured replacement computers and peripherals for the Support Group Unit Control Center (UCC) 

-- Increased information flow between the Crisis Action Team and group subordinate units by 100% 
Assisted the NY National Guard to identify a public address solution for the World Trade Center disaster 
-- Contacted the Whelen alert systems, forwarded the requirement for sound coverage to this critical area 
Communication advisor to for "Thunder in the heartland" air show; coordinated public address placement 
and set-up, land mobile radio (LMR) and cellular phone distribution and created area security passes 

-- Seamless communications ensured success--enhanced safety of 70,000 spectators and asset security 
Developed a cellular service conversion cost comparison verses upgrading LMRs to DOD Narrowband 
migration requirement--select instrument replacement reduced cost by $6.5M and increased coverage area 
Superior knowledge of computer systems and networks! Called upon to assist unit database managers 
— Resolved hardware and software problems throughout the squadron--ensured reliable data processing 
- Primary focal point for all actions impacting air traffic and command and control systems; promote now 


Last performance feedback was accomplished on: 23 Oct 2001 (Consistent with the direction in AFI 36-2406.) 
(lf not accomplished. state the reason.) 


NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION 
LAWRENCE L. BOYER, MSgt, USAF 


DUTY TITLE DATE 
NCOIC, Maintenance Control 1 Nov 2001 


McConnell AFB KS -_ i £2 S< £7 
[Vi. ADDITIONAL RATER'SCOMMENTS———«((X[coNCcUR | [NONCONCUR __| 


- Responded as the American Red Cross initial communication officer after a tornado struck Hossington, KS 
-- Coordinated the emergency installation of 15 telephone lines and established 31 cellular phone accounts 
-- Designed a data base tracking 618 families--relayed information to rescue teams and victim's relatives 

- Developed a scheme to replace all ground to air transmitters and receivers--$250K proposal utilized 
standard Federal Aviation Administration equipment, and eliminates 3,200 maintenance hours on 39 radios 

- Knowledgeable! The first NCO I turn to for technical advice and input; promote at earliest opportuni 


NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY TITLE DATE 
Commander, Mission Systems Flight 1 Nov 2001 


MARJORIE K.W. MCLAGAN, Capt, USAF 
22d Communications Squadron (AMC) SSN SIGNAJURE 
ay hil For. 


McConnell AFB KS 0808 


INSTRUCTIONS 


Reports written by a senior rater or the Chief Master Sergeant of the Air Force (CMSAF) will not be endorsed. 


Reports written by colonels or civilians (GS-15 or higher) do not require an additional rater; however, endorsement is permitted unless 
prohibited by the Instruction above. 


When the rater's rater is not at least a MSgt or civilian (GS-07 or higher), the additional rater is the next official in the rating chain serving in 
the grade of MSgt or higher, or a civilian in the grade of GS-07 or higher. 


When the final evaluator (rater or additional rater) is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


All evaluators enter only last four numbers of SSN. 


Vil. COMMANDER'S REVIEW 
X CONCUR ssl NONCONCUR (Attach AF Form 77) ie. Kind | 
BA | MN2 p 


AF FORM 910, 20000601 (REVERSE) (EF-"~ FOR OFFICIAL USE ONLY (When filled in) 


ts 
DEPARTMENT OF THE AIR FORCE 


THISIS TO CERTIFY THAT 
THE AIR FORCE COMMENDATION MEDAL 


HAS BEEN AWARDED TO 
TECHNICAL SERGEANT TIMOTHY D. GEISLER 


FOR 
MERITORIOUS SERVICE 
8 MAY 1998 TO 19 NOVEMBER 2001 


ACCOMPLISHMENTS 


Technical Sergeant Timothy D. Geisler distinguished himself by meritorious service as 
Maintenance Controller, 22d Communications Squadron, McConnell Air Force Base, Kansas. 
Thnvugh Lis inuuvation communications system knowledge, Sergeant Geisler developed an 
automated retreat system for the Giant Voice public address system and saved twenty thousand 
dollars versus installing a less flexible commercial solution. During recovery efforts following a 
tornado in Hoisington, Kansas, he acted as the American Red Cross communications officer and 
took on a monumental coordination effort developing a database to track victims status, installing 
fifteen telephone lines within three facilities and securing and distributing thirty-one cellular phones 
to three disaster relief organizations. His efforts ensured food, shelter and aid were provided to six 
hundred eighteen families. The distinctive accomplishments of Sergeant Geisler reflect credit upon 
himself and the United States Air Force. \ 


GIVEN UNDER MY HAND 
20 DECEMBER 2001 


VA ie 


RONALD R. LADNIER, Colonel, USAF 
Commander, 22d Air Refueling Wing 


AF FORM 2224, JUL 99 


ENLISTED PERFORMANCE REPORT (AB thru TSG 7) 
I. RATEE JDENTIFICATION DATA (Read AF! 36-2406 carefully before completing any item.) HOS 


1. NAME (Last, First, Midale Initial) _— 4 3. GRADE 4, DAFSC 
GEISLER, TIMOTHY D. TSGT 2E173 


5. ORGANIZATION, COMMANDO, AND LOCATION 6a. PAS CODE 6b. SRIO 


22d Communications Squadron (AMC), McConnell Air Force Base, Kansas MKILFFNZ |1L2W7 


7. PERIOD UF REPORT 8. NO. DAYS SUPERVISION 9. REASON FOR REPORT 
From: 23 Apr 2000 thu: 15 Mar 2001 327 CRO 


tl JOB DESCRIPTION 

1. DUTY TITLE 

NCOIC, Maintenance Control 

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES 

Monitors, coordinates, and controls maintenance operations and materiels in support of air traffic control 
navigational and communications, telecommunications, mobile initial response and computer maintenance 
systems. Manages inventories, current status and historical data for mission-essential end items and 
reportable mission systems. Controls all maintenance actions affecting the Equipment Status Report. © 
Serves as a consolidated contact point for customers to report outages and get updates on maintenance 
actions. Tracks the status of and dispatches on-call technicians performing after-hour repairs. Uses the 
Core Automated Maintenance System to initiate and control maintenance actions. Coordinates downtime 
with the appropriate activity and maintenance workcenters. ADDITIONAL DUTIES: Support Group 
Control Center member, Vehicle Control NCO, and Work Group Manager. 

ill, EVALUATION OF PERFORMANCE 


1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quality, quantity, and timeliness of duties performed} 


Inefficient. An Good performer. Excellent performer. WW, The exception. 
[| _ unprofessional [| Performs routine Ez Consistently produces IX | Absolutely superior 
performer. 


duties satisfactorily. high quality work. in all areas. 


2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? (Consider whether ratee has technical expertise and is able to 
apply the knowledge} 


knowledge necessary to knowledge to satisfac- all primary duties and all related positions, 


Does not have the basic Has adequate technical Extensive knowledge of : Excels in knowledge of 
[| perform duties. torily perform duties. related positions. Mastered all duties. 


3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, customs, and 
courtesies) 


Fails to meet minimum Mests Air Force Sets the example for Exemplifies top 
standards. Standards. others to follow. military standards. 


4. HOW IS RATEE’S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for organizational 
activities, and maintenance of government facilities) 


[| Unacceptable. [| Acceptable. rable minnie the standard 


5. HOW WELL DOES RATEE SUPERVISEJLEAD? Consider how well member sets and enforces standards, displays initiative and 
self-confidence, provides guidance and feedback, and fosters teamwork) 


Effective. Obtains ‘ 
‘ < . Exceptionally 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Consider upgrade training, professional 
military education, proficiency/qualification, and contingency) 


Does not comply with Complies with most Complies with alt Consistently exceeds 
minimum training training requirements. training requirements. alf training requirements. 
requirements. 


7. HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? (Consider ratee's verbal and written skills} 


Unable to express Consistently able ta ; ; ; 
|_| thoughts oats [| Organizes and expresses organize and express Highly skilled writer 
Lacks organization. thoughts satisfactorily. nee and and communicator. 


AF FORM 910, 20000601 (EF-Y2/ PREVIOUS EDITIONS ARE OBSOLETE. FOR OFFICIAL USE ONLY (when fitted in} 


1V. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS) RATEE NAME: GEISLER, TIMOTHY D. 


RATER'S ia [a | 
m==zs[/oO lo |o /o | x 
RECOMMENDATION I 


V. RATER'S COMMENTS 
- Phenomenal creativity! Implemented an automated print distribution process which sent print products 
from mainframe computer directly to the users' e-mail box--reduced delivery time from hours to minutes 
- Aligned equipment inventories and inspection intervals required as part of the $240K Tanker Strategic 
Regeneration Team systems transfer--seamless move assured equipment availability for mission needs 
- Handpicked to serve as assistant communications coordinator for wing airshow--managed radio, telephone, 
aud public address systems--flawless conun support resulted in enjoyable show for over 100, 000 spectators 
- Inventive! Used existing resources to reconfigure the base telephone switch to play Air Force News 
Service daily broadcasts while people are on hold--provided professional and informative service to users 
- Superb computer skills proved invaluable during McConnell's migration to a regionalized e-mail system 
-- Quickly resolved software issues for 50 systems under his control ensuring continuous information flow 
- Paired 16 unit members with children during the annual McConnell AFB Big Brothers/Big Sisters day 
-- Resulted in a fun filled evening and provided the children with the positive role model they needed 
- NCO with extraordinary potential...extremely innovative and intelligent--promote to Master Sergeant! 


Last performance feedback was accomplished on: 15 Jun 2000 {Consistent with the direction in AFI 36-2406.) 
(if not accomplished, state the reason.) 


NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION 
MICHAEL S. STRUNK, Captain, USAF 


~omnmaner. Mission Systems Flight 16 Mar 2001 
McConnell AFB KS T7157 Tubs by) 4 


[vi ADDITIONAL RATER'S COMMENTS XK concur | onconcun 

- Linchpin i In qisentinating information between the Crisis Action Team, 22d Support Group, Hammer Ace 
team chief and workcenters respouding to an F-16 crash--ensured correct assets were in place on-time 

- Superb management of 11 vehicles--served as squadron rep during the AMC vehicle validation team visit 
-- Finalized justification for assigned assets and secured special vehicle to transport public address systems 
-- Identified as the best vchicle management program at McConnell during several wing-level inspections 


- Excellent NCO! Instrumental in winning Solano Trophy--best wing in Fifteenth Air Force--promote! 
NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION 


DUTY TITLE DATE 
MARCIA R. MEEKS-EURE, Major, USAF Commander 16 Mar 2001 


22d Communications Squadron (AMC) SSN SIGNATURE ie sl 


McConnell AFB KS 7451 VY) @Q 


INSTRUCTIONS 


Reports written hy a senior rater or the Chief Master Sergeant of the Air Force (CMSAF) will nat be endorsed. 


Reports written hy colonels or civilians (GS-15 or higher) do not require an additional rater; however, endorsement is permitted unless prohibited by the Instruction above, 


When the rater's rater is not at least a MSgt or civilian (GS-07 or higher), the additianal rater is the next official in the rating chain serving in the grade of MSgt or higher, or a civilian in the grade 


of GS-07 or higher. 


When the final evaluator (rater or additional rater) is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


All evaluators enter only last four numbers of SSN. 


Vil. COMMANDER'S REVIEW 


SIGNATURE 


AF FORM 910, 20000601 (REVERSE) (EF-V2) # FOR OFFICIAL USE ONLY (when filled in) 


DEPARTMENT OF THE AIR FORCE 


THIS IS TO CERTIFY THAT 


THE AIR FORCE ACHIEVEMENT MEDAL . 


(SECOND OAK LEAF CLUS 
MAS BEEN AWARDED TO 


TECHNICAL SERGEANT TIMOTHY D. os QD 


FOR 


OUTSTANDING ACHIEVEMENT 
3 MAY 1999 TO 4 MAY 1999 


ACCOMPLISHMENTS 


Technical Sergeant Timothy D. Gcisler distinguished himself by outstanding achievement while 
assigned to 22d Communications Squadron, McConnell Air Force Base, Kansas. During this 
period, Sergeant Geisler provided relief efforts after the May 1999 tomado that caused 
widespread destruction in Haysville, Kansas. and other parts of our community. After a 
Presidential Emergency Declaration for the tornado-damaged areas was approved, Team 
McConnell sent out the call for volunteers. Sergeant Geisler answered the call and spent several 
days in hot, windy weather, moving debris, stacking wood, salvaging valuables, and cleaning the 
yards of the tornado victims. He helped victims rebuild their lives. Sergeant Geisler’s caring 
service lifted the tornado victims’ spirits immeasurably. The distinctive accomplishments of 
Sergeant Geisler reflect credit upon himself and the United States Air Force. 


GIVEN UNDER MY HAND 
3 APRIL 2000 


Lod A 


FREDERICK F. ROGGERO, Col , USAF 
Commander, 22d Air Refueling Wing 


oo : UPDATED 


ENLISTED PERFORMANCE REPORT (A2 thru TSGT) 


I, RATEE IDENTIFICATION DATA (Read AFI 36-2403 carefully before completing any item) 


1. NAME (Last, First, Middle /nitial) w 3. GRADE 4. DAFSC 
GEISLER, TIMOTHY D. of TSet 2E173 


5. ORGANIZATION, COMMANDO, AND LOCATION Ga. PAS CODE 6b. SRID 


22d Communications Squadron (AMC), McConnell Air Force Base, Kansas MEK1LFFNZ 1L2W7 


7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION 9. REASON FOR REPORT 
trom: 23 Apr 1999 thu: 22 Apr 2000 295 Annual 


il. JOB DESCRIPTION 
1. DUTY TITLE : 

NCOIC, Maintenance Control 

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES 

Supervises two personnel. Monitors, coordinates, and controls the use of manpower and materiel in support 
of maintenance production. Maintains a current inventory of all mission-essential end items maintained by 
the squadron. Controls all maintenance actions that cause an equipment status report (ESR) to be produced. 
Acts as a consolidated contact point to receive trouble reports and complaints from supported customers. 
Monitors the status of assigned squadron vehicles. Maintains the status of and dispatches on-call 
technicians. Uses the Core Automated Maintenance System (CAMS) to initiate and control maintenance 
actions that change equipment status. Coordinates anticipated mission downtime with the appropriate 
mission customer or activity and the affected maintenance work center. ADDITIONAL DUTIES: 

Squadron Combined Federal Campaign Project Officer and Work Manager. 

Ill, EVALUATION OF PERFORMANCE 


1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quality, quantity, and timeliness of duties performed) 


Inefficient. An Good performer. Excellent performer. The exception. 
unprofessional Performs routine Consistently produces Absolutely superior 
performer. duties satisfactorily. 


high quality work. in all areas, 


Does nat have the basic Has adequate technical Extensive knowledge of Excels in knowledge of 
[_ knowledge necessary to [| knowledge to satisfac- bX] all primary duties and [| all related positions. 
perform duties. torily perform duties. related positions. Mastered all duties. 
3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, customs, and 
courtesies) 


Fails tu meet minimum Meets Air Farce Sets the example for Exemplifies tap 
standards. standards. others te fallow. military standards. 


4, HOW IS RATEE'S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for organizational 
activities, and maintenance of yuvernment facilities) 


Sets the example Exemplifies the standard 
[ | Unacceptable. cS Acceptable. [| for others. of conduct. 


Effective. Obtains : 
i Exceptionally 
[| ar [ effective leader. 
6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Consider upgrade training, professional 
military education, proticiency/qualification, and contingency) 


ies asia peel cl Complies with most [| Complies with all S<| Consistently exceeds 
requirements, training requirements. training requirements. U™ ail training requirements. 


Consistently able to 


mia oe Organizes and expresses organize and express Highly skilled writer 
ougnts cleanly. . thoughts satisfactorily. ideas clearly and and communicator. 
Lacks organization. concisely 


AF FORM 910, 19991201 (EF-V7) PREVIOUS EDITIONS ARE OBSOLETE. 


IV. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS) 


NOT NOT RECOMMENDED IMMEDIATE 
RECOMMENDATION Rane eae CONSIDER atau PROMOTION 
K 


RATER'S 
RECOMMENDATION 


INDORSER’S 
RECOMMENDATION 


. RATER'S COMMENTS 
- Communications professional on and off duty! Extensive knowledge in a multitude of electronic systems 
- Procured 14 alpha-numeric pagers to integrate all squadron key personnel onto one paging system 
-- Reduced recall and emergency notifications by 50 percent and eliminated training on multiple systems 

Revised after duty hour customer service book, consolidating all pertinent information in a logical manner 
-- Reduced time to pass outages to technicians and critical information to the command staff by 25 percent 
-- Effective measure in McConnell having the highest communications uptime rates in the command 
- Authored major rewrite to Maintenance Responsibilities and Priorities regulation as wing instruction 
-- 43-page directive used by all agencies to determine their place in wing communications infrastructure 
-- Exceptional maintcnance management product reflects systems effect on safety and mission objectives 
Volunteered over 100 hours of emergency communication services after the Haysville tornado 
-- Provided welfare checks for families of victims using amateur radio, bypassing over-taxed telephone 

systems; maintained Red Cross communications at four locations--integral to disaster relief efforts 
- An exceptional NCO with unparalleled technical skills and knowledge--promote to Master Sergeant 


| certify that in accordance with AFI 36-2403 an initial feedback session was conducted on 27 Sep 1999 , and a midterm feedback 
session was conducted on 17 Dec 1999 . (if not accomplished, state the reason). 


NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY TITLE 
MICHAEL S. STRUNK, Captain, USAF Commander, Mission Systems Flight 
22d Communications Squadron (AMC) 
McConnell AFB KS 
VI INDORSER'S COMMENTS 
- Established base-wide e-mail accounts and conference call groups for contingency support staff 
-- Reduced notification times by 90% for critical messages effecting the safety of the base populace 
- Communications representative for the base open house and base rededication ceremony in June 1999 
-- Coordinated squadron communications assets versus a contracted public address system--saved $5,000 
- Combined Tederal Campaign project officcr--collected 118% of the squadron goal; gets things done! 
- Great asset to the squadron, base, and Air Force! Promote to Master Sergeant at the earliest opportuni 


RICHARD C. GAGE, Captain, USAF Commander 15 May 2000 
QE LALA 
Ge 
=] 


22d Communications Squadron (AMC) 
McConnell AFB KS 


INSTRUCTIONS 


Reports written by a senior rater or the Chief Master Sergeant of the Air Force (CMSAF) will not be indorsed. 


Reports written by colonels or civilians (GM-15 or higher) do not require an indorser; however, indorsement is permitted unless prohibited hy the Instruction above. 


When the rater's rater is nat at feast a MSyt ur civilian (GS-07 or higher), the indorser is the next official in tke rating chain serving in the grade of MSgt or higher, or 2 civilian in the grade of 


&S-07 or higher. 


When the final evaluator (rater or indorser} is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


Vil. COMMANDER'S REVIEW 


: SIGNATURE 


AF FORM 910, 19991201 (REVERSE) (EF-V1) 


ee ce ee 26 Moe FF 2M Vv 


NLISTED PERFORMANCE REPORT (AB thru TSGT) 


1. NAME (Last, First, Middle initial) 
GEISLER, TIMOTHY D. 


5. ORGANIZATION, COMMAND, AND LOCATION 


6a. PAS CODE 6b. SRID 


1L2WT 


MKI1LFFNZ 
9. REASON FOR REPORT 


Annual 


McConnell Air Force Base Kansas 
8. NO. DAYS SUPERVISION 


350 


22d Communications Squadron (AMC 
7, PERIOD OF REPORT 

From: 23 Apr 98 | thru: 22 Apr 99 
ll. JOB DESCRIPTION 
1. DUTY TITLE 
NCOIC, Ground Radio Maintenance 
2. KEY DUTIES, TASKS, AND RESPONSIBILITIES 
Supervises 5 personnel. Responsible for maintenance of $10 million worth of mission-critical radio assets. 
Oversees maintenance on fixed radio communications equipment, including: high frequency, very high 
frequency, and ultra high frequency receivers, transmitters, transceivers, air traffic control systems, and air 
traffic recorders. Ensures the availability of command and control systems consisting of the aircraft alerting 
communications equipment, command post operator consoles, public address systems, and base GIANT 
VOICE. Advises flight commander on installations, repairs, equipment overhauls, and communications 
systems modifications. Prepares, directs, and conducts qualification, upgrade, and proficiency training 
programs. Oversees work in-progress and reviews completed repairs ensuring sound maintenance practices. 
Provides technical assistance to subordinates by interpreting schematics, diagrams, and system designs. 
Ill. EVALUATION OF PERFORMANCE 


1, HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quality, quantity, and timeliness of duties performed) 


Inefficient. An Good performer. Excellent performer. \/ The exception. 
unprofessional Performs routine Consistently produces x< Absolutely superior 
performer. duties satisfactorily. 


high quality work. in all areas. 
2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? 
apply the knowledge) 


(Consider whether ratee has technical expertise and is able to 


Does not have the basic Has adequate technical C7 Extensive knowledge of Excels in knowledge of 
a knowledge necessary to [| knowledge to satisfac- | all primary duties and (al all related positions. 
perform duties. torily perform duties. ZS related positions. Mastered all duties. 
3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, customs, and 
courtesies) 
Fails to meet minimum Meets Air Force Sets the example for Exemplifies top 
standards. standards. others to follow. military standards. 


4. HOW IS RATEE'S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for organizational 


activities, and maintenance of government facilities} 
Sets the example | Exemplifies the standard 
for others. ZN of conduct. 


& Unacceptable. [| Acceptable. 
5. HOW WELL DOES RATEE SUPERVISE/LEAD? (Consider how well member sets and enforces standards, displays initiative and 
Exceptionally 
effective leader. 


self-confidence, provides guidance and feedback, and fosters teamwork) 
(Consider upgrade training, professional 


Effective. Obtains , 
[ ] Ineffective. [| satisfactory x] Highly effective. 
results. 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? 
military education, proficiency/qualification, and contingency) 


Does not comply with Compli : i . r 
Bas pa plies with most Complies with all \/ Consistently exceeds 
minimum training [ | ee : [| thi. : ae : 
[| feauitamiants: training requirements. training requirements. xX all training requirements. 
7. HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? (Consider ratee's verbal and written skills) 


Consistently able to 


organize and express 
4 9 

/N\ ideas clearly and 
concisely. 


AF FORM 910, JUN 95 (EF-V2) (Perform PRO) PREVIOUS EDITIONS ARE OBSOLETE. 


Speier exe eae & Organizes and expresses 


thoughts clearly. thoughts satisfactorily. 


[] Highly skilled writer 
and communicator. 
Lacks organization. 


IV. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS) 


NOT NOT RECOMMENDED IMMEDIATE 
[4] X< 
Vin 


V. RATER'S COMMENTS 

~ Conceived ingenious effort to digitize, automate, and play the National Anthem, Taps, Retreat, and 

Reveille over base emergency warning system using an inexpensive desktop computer system 

-- Manufacturer said, "can't be done"--saved $23,000 otherwise required to modify existing equipment 

-- Innovative idea forwarded to HQ AMC for command-wide implementation; accepted as model to follow 

Resolved long standing issue of red downtime associated with annual preventative maintenance on remote 

control unit located in five wing agencies; acquired low-cost unit for use during scheduled maintenance 

-- Saved over 50 hours downtime annually; costs $4,600 less than OK-423 and performs same functions 

Greatly improved public address (PA) service to wing while reducing personnel required for setup 

-- Procured portable, sign-out public address system and developed a user friendly guide, decreasing setup 
tume by 80% and reducing setup and recovery time by over 100 hours annually--phenomenal! 

~ Procured advanced performance soldering station, and qualified technician on advanced repair techniques 
-- Repaired over forty OJ-314 circuit cards in only 14 days, reducing turnaround time by one-third 

- Inspired source of new, workable ideas--high quality technical manager with a bright future: promote 

| certify that in accordance with AF! 36-2403 an initial feedback session was conducted on 

session was conducted on 12 Nov 98 . (lf not accomplished, state the reason). 


RATER'S 
RECOMMENDATION 


INDORSER'S 
RECOMMENDATION 


t 


NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION 
RICHARD L. FOLKS I, Capt, USAF 
22d Communications Squadron (AMC) 


McConnell Air Force Base, Kansas ree Jefha tht LA bi 
Vi. INDORSER'S COMMENTS [><] concur |__| Wopconcur 


- Led exceptional maintenance efforts--resulted in AMC's highest mission capable rate--99 % 
- Superb NCOIC in AMC's best maintenance flight--1998 Maintenance Effectiveness Award winner 
-- Selfless devotion to the mission was instrumental in flight's selection as best in command! 
~ Outstanding management resulted in an exceptional evaluation during recent AMC compliance evaluation 
-- HQ AMC's Air Traffic Systems Evaluation Team raved "Best communications maintenance ever seen!" 
- Innovative, hard working NCOIC...full of ideas for improving operations! Promote to master sere 
NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY TITLE DATE 
RICHARD L. WESCIIE, Lt Col, USAF Conunander 16 Apr 99 


22d Communications Squadron (AMC s RE . 


McConnell Air Force Base, Kansas 


INSTRUCTIONS 


Reports written by a senior rater or the Chief Master Sergeant of ttie Air Furce (CMSAF} will not be indorsed. 


Reports written by colonels or civilians (GM-15 or higher) do not require an indorser; however, indorsement is permitted unless prohibited by 
the Instruction above. 


When the rater's rater is not at least a MSgt or civilian (GS-07 or higher), the indorser is the next official in the rating chain serving in the grade 
of MSgt or higher, or a civilian in the grade of GS-O7 or higher. 


When the final evaluator (rater or indorser) is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


Vil. COMMANDER'S REVIEW 


SIG 


AF FORM 910, JUN 95 (REVERSE) {EF- V2) (PerFORM PRO} 


ENLISTED PERFORMANCE REPORT (AB thru TSGT) 
lL RATEE IDENTIFICATION DATA (Read AF/ 36-2403 carefully before completing any item] 


1. NAME (Last, First, Middle Initial ————_, 3. GRADE 4. DAFSC 
GEISLER, TIMOTHY D. TSst 2E153 


= E yi 
5. ORGANIZATION, COMMAND, AND LOCATION 6a. PAS CODE 6b. SRID 


27th Communications Squadron (ACC), Cannon Air Force Base, New Mexico |CD1CFFP8 


7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION 9. REASON FOR REPORT 
From: 9 Dec 97 Thru: 22 Apr 98 134 CRO 


ll. JOB DESCRIPTION 


1. DUTY TITLE 
NONCOMMISSIONED OFFICER IN CHARGE, WING INITIAL COMMUNICATIONS PACKAGE 


2. KEY DUTIES, TASKS, AND RESPONSIBILITIES 
Responsible for supervising team members to maintain and deploy equipment and supplies necessary to 
support the 27th Fighter Wing's Wing Initial Communications Package (WICP). This includes secure and 
non-secure telephones, tactical switchboards, ultra high (UHF), very high (VHF), and high frequency (HF) 
radios, telecommunications terminal, supervisor of flying/alternate command post vehicle, UHF tactical 
satellite communications, land mobile radio (LMR) and pager systems. Provides comand aud control 
communications for wing leaders during exercises and deployments tailored to the needs of the operational 
flying units. Maintains self in high state of readiness for short-notice worldwide deployments in support of 
the 27th Fighter Wing and Headquarters Air Combat Command contingency and exercise taskings. 
ADDITIONAL DUTIES: LMR manager and maintenance data collection monitor. 


lil, EVALUATION OF PERFORMANCE 


1C88D 


1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? 


Inefficient. An Good performer. 

[ ] unprofessional a Performs routine 
performer. duties satisfactorily. 

2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? (Consider whether ratee has technical expertise and is able to 

apply the knowledge} 


Does not have the basic 
[ | knowledge necessary to 
perform duties. 


(Consider quality, quantity, and timeliness of duties performed) 


Excellent performer. 
Consistently produces 
high quality work. 


R/ The exception. 
+ 
xX] Absolutely superior 


in all areas. 


Has adequate technical 
[| knowledge to satisfac- 


Extensive knowledge of 
[| all primary duties and 
torily perform duties. 


Excels in knowledge of 
x all related positions. 
related positions. 


Mastered all duties. 


3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, customs, and 


courtesies} 
Meets Air Force Sets the example for Exemplifies top 
standards. others to follow. military standards. 


Fails to meet minimum 
standards. 
{Consider financial responsibility, respect for authority, support for organizational 


4. HOW IS RATEE’S CONDUCT ON/OFF DUTY? 


activities, and maintenance of government facilities) 


[| Unacceptable. [ Acceptable. 


5. HOW WELL DOES RATEE SUPERVISE/LEAD? (Consider how well member sets and enforces standards, displays initiative and 
self-confidence, provides guidance and feedback, and fosters teamwork) 


Effective. Obtains 
| | Ineffective. [_ ] satisfactory [| Highly effective. 
results. 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Consider upgrade training, professional 
military education, proficiency/qualification, and contingency) 


Complies with most 
training requirements. 


7. HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? 


Sets the example 
for others. 


of conduct. 


By Exemplifies the standard 


Exceptionally 
effective leader. 


Does not comply with 
minimum training 
requirements. 


Complies with all 


Consistently exceeds 
training requirements. x all training requirements. 


{Consider ratee's verbal and written skills) 


Organizes and expresses 
thoughts satisfactorily. 


AF FORM 910, JUN 95 /EF-V2) (PerFoRM PRO} PREVIOUS EDITIONS ARE OBSOLETE. 


Consistently able to 


organize and express 
DX ideas clearly and 


concisely. 


Unable to express 
thoughts clearly. 
Lacks organization. 


Highly skilled writer 
and communicator, 


IV. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS] 


RATER'S 
RECOMMENDATION 


INDORSER'S 
RECOMMENDATION 


V. RATER’S COMMENTS 
- Provided Secure Internet Protocol Router Network (SIPRNET) and Non-secure Internet Protocol Router 
Network connectivity to customers during the January 1998 Headquarters Air Combat Command Phase I 
Operational Readiness Inspection (ORI), the first inspection under the new AFI 90-201 criteria 
-- The first WICP to provide SIPRNET access to a customer during an ORI Phase I--using the access he 
provided the 523rd Fighter Squadron Intelligence work center the ability to download critical mission 
data, helping them receive an overall "Outstanding" rating for Intelligence during the ORI 
-- Directly helped 27th Communications Squadron and 27th Fighter Wing earn an "Excellent" rating 
- Volunteered to assist base LMR office when training/TDYs caused critical manning shortages 
- Provided personal global positioning equipment to 27th Civil Engineer Squadron's Readiness Section 
-- Provided hands-on training on equipment and software, allowing them to drive to a disaster site 
following directions on computer-generated maps, constantly updating direction, distance, and route 
-- Additionally provided them with the data for commercial off the shelf solutions for disaster response 
- Highly resourceful noncommissioned officer who is ready for promotion to master serg 
| certify that in accordance with AF] 36-2403 an initial feedback session was conducted on 


session was conducted on 2 Apr 98 . (lf not accomplished, state the reason). 


NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION 
THOMAS D. HANSON, MSst, USAF 


DUTY TITLE DATE 
27th Communications Squadron (ACC) gee | OP re, () Ware 
ae AFB att we oO 


[Vi INDORSER'S COMMENTS <I concun | |NoNCoNcUR 
- Highiy acai gave 150 hours off-duty time towards the ORI; initial communications rated "Excellent" 
- Supporter of the local community--active member in the Eastern New Mexico Amateur Radio Club 
supporting local emergencies--assisted in the realignment and testing of a local radio repeater 
-~ Ensured effective communications capability during emergencies and tornado spotting activities 
- Outstanding systems knowledge and customer support were crucial to the wing and directly led to his 
selection as a Superior Performer during the recent ORI; ready for promotion 
NAME, GRADE, BR OF SVC, ORGN. COMD & LOCATION DUTY TITLE 
GARY E. ZOELZER, CMSgt, USAF Superintendent, Mission SystemsFlight 
27th Communications Squadron (ACC) p 
Cannon AFB NM 


INSTRUCTIONS 


Reports written by a senior rater or the Chief Master Sergeant of the Air Force (CMSAF} will not be indorsed. 


Reports written by colonels or civilians (GM-15 or higher) do not require an indorser; however, indorsement is permitted unless prohibited by 
the Instruction above. 


When the rater's rater is not at least a MSgt or civilian (GS-O7 or higher), the indorser is the next official in the rating chain serving in the grade 
of MSgt or higher, or a civilian in the grade of GS-07 or higher. 


When the final evaluator {rater or indorser) is not an Air Force officer or a DAF civilian, anA advisor review is required. 


ep 
Vil. COMMANDER'S REVIEW 2 ae eee 


red BLE 
| concur NONCONCUR (Attach AF Form 77) OS 


a FORM 910, JUN 95 (REVERSE) (EF-V2) '~:-FORM PRO) 


1S bs { 


ENLISTED PERFORMANCE REPORT (AB thru TSGT7) 
I, RATEE IDENTIFICATION DATA (Read AF 36-2403 carefully before completing any item| 


1. NAME (Last, First, Middle Initial) 3, GRADE 4, DAFSC 
GEISLER, TIMOTHY D. — _ Nieeee 2E153 


5. ORGANIZATION, COMMAND, AND LOCATION , Ga. PAS CODE 6b. SRID 


‘S 
ne 


27th Communications Squadron (ACC), Cannon Air Force Base, New Mexico |CDICFEP8 1C8g8D 
7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION 9. REASON FOR REPORT 

From: 9 Dec 96 tiu: 8 Dec 97 153 Annual 
il, JOB DESCRIPTION 
1. DUTY TITLE 
NCOIC, WING INITIAL COMMUNICATIONS PACKAGE (WICP 
2. KEY DUTIES, TASKS, AND RESPONSIBILITIES 
Responsible for supervising team members to maintain and deploy equipment and supplies necessary to 
support the 27th Fighter Wing's WICP. This includes secure and non-secure telephones, tactical 
switchboards, ultra high, very high, and high frequency (UHF/VHF/HF) radios, telecommunications 
terminal, supervisor of flying/alternate command post vehicle, UHF tactical satellite communications, land 
mobile radio (LMR) and pager systems. Provides command and control communications for wing leaders 
during exercises and deployments tailored to the needs of the operational flying units. Must maintain self in 
high state of readiness for short notice worldwide deployments in support of the 27th Fighter Wing and 
Headquarters Air Combat Command contingency and exercise taskings. ADDITIONAL DUTIES: Land 
mobile radio manager, munitions and maintenance data collection monitor. 
ill, EVALUATION OF PERFORMANCE 


1, HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quality, quantity, and timeliness of duties performed) 


Inefficient. An Good performer. Excellent performer. 4 The exception. 
unprofessional Performs routine Consistently produces x Absolutely superior 


performer. duties satisfactorily. high quality work. in all areas. 


Does not have the basic Has adequate technical Extensive knowledge of Excels in knowledge of 
knowledge necessary to knowledge to satisfac- [| all primary duties and all related positions. 
perform duties. torily perform duties. related positions. LN Mastered all duties, 


3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, customs, and 
courtesies) 


Fails to meat minimum Meets Air Force Sats the example for Exemplifies top 
Standards. Standards. others to follow. military standards. 


4, HOW IS RATEE'S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for organizational 
activities, and maintenance of government facilities! 


Sets the example Exemplifies the standard 
[ | Unacceptable. [ Acceptable. ee for others. of conduct. 


5. HOW WELL DOES RATEE SUPERVISE/LEAD? (Consider how well member sets and enforces standards, displays initiative and 
self-confidence, provides guidance and feedback, and fosters teamwork] 


Effective. ‘Obtains Exceptional 
Ineffective. Satisfactory Highly effective. ee y 
rasults. effactive leader. 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Consider upgrade training, professional 
military education, proficiency/qualification, and contingency) 


[| Does nat comply with Complies with most Complies with all ‘Consistently exceeds 


sabshais taining training requirements. training requirements. all training requirements. 
fequirements. 


7. HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? (Consider ratee's verbal and written skills) 


Consistently able to 


Unable to exoress Organizes and expresses organize and express Highly skilled weiter 
thoughts clearly. thoughts satisfactorily. ideas clearly and DX and communicator. 
Lacks organization. b 


concisely. 
AF FORM 910, JUN 95 (EF-V2) (perform PRO} PREVIOUS EDITIONS ARE OBSOLETE. 


!V. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS} 


NOT NOT RECOMMENDED 


RATER'S 
RECOMMENDATION 


INDORSER'S 
RECOMMENDATION 


V. RATER'S COMMENTS 

- Exceptional technicain, his knowledge and experience make him a valued member of the WICP team 

- Maintained primary command and control link in three operation centers, providing Combined Forces Air 
Conipouent Commander (CFACC) 100-percent control in support of Operation PROVIDE COMFORT 
-- Maintained 21 UHF tactical satellite assets averaging an unprecedented 99-percent reliability rate 
-- Maintained 4 HF radios that provided backup comm--CFACC able to maintain control over 65 aircraft 
Moved air situation display to the joint operations center, improving system reliability 
-- Major stepping stone in providing CFACC with the communications support needed for the mission 
Frequency manager for over 450 frequencies in support of Combined Task Force PROVIDE COMFORT 
-- Assigned frequencies, validated user requirements, and handled spectrum interference resolutions 
Researched and identified over $93K worth of equipment for "first ever" wing deployable network system 
-- Identified key elements, from file servers to laptops--improvements to wing's deployable mission 

- Trained squadron's assigned mobility elements--ensuring all deployable personnel are properly trained 

- Confident in abilities and steadfast in service--ready for increased responsibilites and immediate promotion 

| certify that in accordance with AFI 36-2403 an initial feedback session was conducted on 9 , and a midterm feedback 

session was conducted on 25 Nov 97 . Uf net accomplished, state the reasany, 


NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY TITLE DATE 
WILLIAM E. STRAIN, Capt, USAF Flight Commander, Mission Systems Flight 9 Dec 97 
i 


27th Communication Squadron (ACC) SIGNATURE hs r 
Cannon AFB NM <= 50 ee is ae ae 
Vi. INDORSER’S COMMENTS ><] concur |__| NONCONCUR 


- Skilled manager and technician in deployed arena--an asset to any commander, deployed or fixed base 
-- Responsible for tracking and repairing over 770 assets including 86 LMRs, 237 voice pagers, and a 
myriad of other support communications equipment for Combined Task Force PROVIDE COMFORT 
-- Helped complete the first inventory in over 4 years, providing the 39 CS with current inventory listing 
- Graduated NCO Academy with an impressive 91-percent average--exceptional accomplishment 
- Tim has proven himself as a qualified manager of people and equipment--ready for promotion to MSet 
NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY TITLE 
IAN R. DICKINSON, Maj, USAF Commander © 
27th Communications Squadron (ACC) 
Cannon AFB New Mexico 


INSTRUCTIONS 
Reports written by a senior rater or the Chief Master Sergeant af the Air Force (CMSAF) will not be indorsed. 


Reports written by colonels or civilians (GM-15 or higher! do not require an indorser; however, indorsement is permitted unless prohibited by the Instruction above. 


When the rater's rater is not at least a MSgt or civilian (GS-07 or higher|, the indorser is the next official in the rating chain serving in the grade of MSot or higher, or a civilian in the grade of 
GS-07 or higher. 


When the final evaluator {rater or indorser) is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


Vil. COMMANDER'S REVIEW 


be CONCUR NONCONCUR (Attach AF Form 77) 


AF FORM 910, JUN 95 (REVERSE) (EF-V2) (PerFORM PRO} 


peace een epee, 
RECOMMENDATION FOR AWAR 
For use of this form, see AR 600-8-22: the proponent agency is ODCSPER 
a i ee 


For valor/heroism/wartime and all awards higher than MSM, refer to special instructions in Chapter 3, AR 600-8-22. 


1. TO | 2. FROM 3. DATE 
CDR, JTF-BUILDER AVIATION OIC, ITF-BUILDER 
APO, AA 34036 APO, AA 34036 SMAY96 
PART | - SOLDIER DATA 
4. NAME i 5. RANK | 6. SSN 
TIMOTHY D. GEISLER | E5 | s 
7. ORGANIZATION -| 8. PREVIOUS AWARDS 
27TH CIVIL ENGINEER SQUADRON NONE 
9. BRANCH OF SERVICE 10. RECOMMENDED AWARD | 11. PERIOD OF AWARD 
a. FROM ib. TO 
AIR FORCE AAM TAPRI6 LOMA Y96 
12. REASON FOR AWARD | 13. POSTHUMOUS 
12a. INDICATE ACH, SVC, PCS, ETS OR RET |. 12b. INTERIM AWARD | {YES {Xj NO 


| iF YES, STATE AWARD GIVEN NES FF No [X) 
ACH 


PART Il - RECOMMENDER DATA 


14, NAME 15. ADDRESS 

RICHARD K. DERRICK 111 ENGINEERS WAY 

16. TITLE/POSITION 17. RANK CANNON AFB, NM 88103 
TEAM OIC 2LT 

18, RELATIONSHIP TO AWARDEE 19. SIGNATURE 
SUPERVISOR 


aane PART IIt - JUSTIFICATION AND CITATION DATA (Use specific builet examples of meritorious acts or service) 
20. ACHIEVEMENTS 
ACHIEVEMENT #1 — : 
ALTHOUGH NOT A TRAINED CIVIL ENGINEER CRAFTSMAN, HE VOLUNTEERED FOR DEPLOYMENT AS 
COMMUNICATIONS RADIO OPERATOR AND QUICKLY PROVED INVALUABLE IN THIS CAPACITY, PROVIDING A 
COMMUNICATIONS LINK WITH MANTA AND PUERTO LOPEZ. 


ACHIEVEMENT #2 

NOT ONE TO SIT AROUND WHEN COMMO WAS NOT REQUIRED. HE VOLUNTEERED TO. CLEAN AND HAUL 
CONCRETE BLOCK, MIX AND HAUL MORTAR AND STRIKE JOINTS ALLOWING ONE MORE TRAINED CRAFTSMAN TO 
LAY BLOCK. 


ACHIEVEMENT #3 : 

A SELF-STARTER, WHEN PAINTERS WERE NEEDED TO PRIME ALL THE STEEL WORK, HE ORGANIZED AN 
AMERICAN AND ECUADORIAN TEAM TO PREPARE ALL STEEL FOR THE WELDERS, FREEING TRAINED PERSONNEL 
TO WELD. 


ACHIEVEMENT #4 
VOLUNTEERED FOR ROOFING CREW GREATLY INCREASED EFFICIENCY AND SPEED OF PROJECT COMPLETION. 


21. PROPOSED CITATION 


FOR OUTSTANDING ACHIEVEMENT AS A MEMBER OF JOINT TASK FORCE - BUILDER, 
ECUADOR, 1996. STAFF SERGEANT GEISLER'S UNRIVALED PROFESSIONALISM AND 

DEDICATION TO THE MISSION WERE PARAMOUNT TO THE SUCCESS OF THE TASK FORCE. 
THIS REFLECTS GREAT CREDIT UPON HIM, HIS UNIT AND THE UNITED STATES. 


DA FORM 638, NOV 94 REPLACES DA FORM 638-1. USAPEG 2) 
PREVIOUS EDITIONS OF DA FORM 638 ARE OBSOLETE. 


NAME 
TIMOTHY D. GEISLER 


SSN 
330-66-+4498 


PART IV - RECOMMENDATIONS/APPROVAL/DISAPPROVAL 


22./ certify that this individual is eligible for an award in accordance with 
AR 600-8-22; and that the information contained in Part / is correct. 


23. INTERMEDIATE 
AUTHORITY 


a. TO 


— 


d. RECOMMEND: | | APPROVAL 


e. NAME 
g. TITLE/POSITION 


i. COMMENTS 


24. INTERMEDIATE 
AUTHORITY 


a. TO 


d. RECOMMEND: 
e. NAME 


[| APPROVAL 


g. TITLE/POSITION 


i. COMMENTS 


25. INTERMEDIATE 
AUTHORITY 


a. TO 


d. RECOMMEND: 
e. NAME 


APPROVAL 


i. COMMENTS 


26. APPROVAL 
AUTHORITY 


d. APPROVED 


g. TITLE/POSITION 
COMMANDER 
i. COMMENTS 


27a. ORDERS ISSUING HQ 
HQ, 536TH EN BN 


FT KOBBE, PANAMA 34006 


DISAPPROVED 


' | DISAPPROVAL 


(| DISAPPROVAL 


DISAPPROVAL 


a. TO CDR, JTF - BUILDER 
APO, AA 34036 


ib. FROM 


22a. SIGNATURE __- 
= ———— 


| 22b. DATE 
7 ra 


960509 


RECOMMEND UPGRADE TO: 


e. NAME f. RANK 
JAMES E. KOCH 


| c. DATE 


UPGRADE TO: DO'VNGRADE TO: 
| f. RANK 

| 

ih, SIGNATURE 

| 


| b. FROM | c. DATE 


UPGRADE TO: DOWNGRADE TO: 


ie RANK 


h. SIGNATURE 


b. FROM | c. DATE 


UPGRADE TQ: DOWNGRADE TO: 


f. RANK 


q. TITLE/POSITION , | h. SIGNATURE 


c. DATE 
960509 


bp. FROM AYIATION OIC, JTF - BUILDER 
APO, AA 34036 


DOWNGRADE TO: 


LTC 
h. SIGNATURE 


PART V - ORDERS DATA 


28a. NAME OF ORDERS APPROVAL AUTHORITY 


THOMAS J. MACKEY 
28c. TITLE/POSITION 
ADJUTANT 


28d. SIGNA WA 
ie 
(‘ae 


REVERSE, DA FORM 638, NOW 94 


31. DISTRIBUTION 
1 - UNIT 

1 - MPRJ 

1 - ORDERS SET 
1 - INDIVIDUAL 


27b. PERMANENT ORDER NO. 


130-6 

28b. RANK 
CPT 

29. APPROVED AWARD 


AAM 


| 30. DATE 


960509 


USAPPC V3.00 


DEPARTMENT OF THE ARMY 


THIS IS TO CERTIFY TUNE VE 


2 SECRETARY OF THEE ARMY fEAS AWARDED 


THE ARMY ACHIEVEMENT MEDAL 
STAFF SERGEANT TIMOTHY PD. GEISLER 
TO JOINT TASK FORCE -BUILDER 
roe 
OUTSTANDING ACINEVEMENT AS A MEMBER OF JOINT TASK FORCE-BULLDER, 
ECUADOR, 1996, STA ERGEANT GEIS D PROF! 


DEDICATION TO THE MISSION WERE PARAMOUNT TO THE 
FORCE, THIS REF 


UNITED STATES. 


SIONALISM AND 


OF TRE PAS 
-ECTS GREAT CREDIT UPON HIM, HES UNEE AND VIBE 


FROM: 7 APRHL 1996 TO 10 MAY 1996 


GIVEN UNDER MY HAND IN TEE CHPY OF UY SSIEEN CTO, 
THIS DAV OF 


OTH MAY hy 


PERMANENT ORDER 130-6 


IAMES BL OCH 


lL RATEE IDENTIFICATION DATA (Avad AF! 36-2403 carefully before completing any item} 


1, NAME (Last, First, Middle Initia) ' 3. GRADE 4, DAFSC 
GEISLER, TIMOTHY D. - TSg 2E153 


5. ORGANIZATION, COMMAND, AND LOCATION Ga. PAS CODE 


27th Communications Squadron (ACC), Cannon AFB NM CD1CFFP8 


7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION 9. REASON FOR REPORT 
From: 9 Dec 95 thu: 8 Dec 96 366 Annual’ 


Il, JOB DESCRIPTION 

1. DUTY TITLE 

WICP RADIO MAINT SUPERVISOR 

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES 

Responsible for supervising team consisting of 16 members to maintain and deploy equipment and supplies 
necessary to support the 27th Fighter Wing Wing Initial Communications Package (WICP). This includes 
secure and non-secure telephones, tactical switchboards, ultra high, very high, and high frequency radios, 
telecommunications terminal, supervisor of flying/alternate command post vehicle, UHF tactical satellite 
communications, land mobile radio and pager systems. Provides command and control communications 
for wing leaders during exercises and deployments tailored to the needs of the operational flying units. 
Must maintain self in high state of readiness for short notice worldwide deployments in support of the 
27th Fighter Wing and Headquarters Air Combat Command contingency and exercise taskings. 
ADDITIONAL DUTIES: Land mobile radio monitor. 

ill, EVALUATION OF PERFORMANCE 


1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quaiity, quantity, and timeliness of duties performed} 


Inefficient. An Good performer. Excellent performer. Iw The exception. 
unprofessional Performs routine Consistently produces De Absolutely superior 
performer. - 


duties satisfactorily. high quality work. in all areas. 


2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? (Consider whether ratee has technical expertise and is able to 
apply the knowledge} 


Does not have the basic Has adequate technical Extensive knowledge of Excels in knowledge of 
[| knowledge necessary to [| knowledge to satisfac- [ all primary duties and all refated positions. . 


perform duties. torily perfarm duties. related positions. Mastered all duties. 


3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, customs, and 
courtesies} 


Fails to meat minimum Meets Air Force Sets the example for Exemplifies top 
standards. standards. others to follow. military standards. 


4. HOW IS RATEE'S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for organizational 
activities, and maintenance of government facilities) 


[| Unacceptable, [| Acceptable, [| te gid — the standard 


5. HOW WELL DOES RATEE SUPERVISE/LEAD? (Consider how well member sets and enforces standards, displays initiative and 
self-confidence, provides guidance and feedback, and fosters teamwork) 


Effective. Obtains ; Exceptionally 
[ ineffective. peering [| Highly effective, effactive leader. 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Consider upgrade training, professional 


military education, proticiency/qualification, and contingency} 


CI ah ae iat with [| Complies with most [| Complies with all Consistently exceeds 
ini i ini i i all training requirements. 
requirements. training requirements. training requirements. ining req 


7, HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? (Consider ratee's verbal and written skills} 


Consistently able to 


ince = Organizes and expresses NO organize and express Highly skilled writer 
i . Y. thoughts satisfactorily. VAN ideas clearly and and communicator. 
Lacks organization. ‘oiicisaly 


AF FORM 910, JUN 95 (EF-V2/ (rarfonm proj PREVIOUS EDITIONS ARE OBSOLETE. 


WW. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS) 


am 
RATER’S 

V._RATER'S COMMENTS 

- An outstanding performer that always gets the best results on even the most difficult taskings 

-- Team leader that provided communications needed to support EF-111 and F-16 crash recovery actions 

-- Top choice providing communications to deployed civil engineers building a school in Ecuador; 
awarded the Army Achievement Medal while promoting a humanitarian view of U. S. military abilities 

Incredible technical knowledge of tactical communications systems and related support equipment 

-- Determined technical requirements of Air Force-wide competition Combat Challenge 1996 and 
developed a training plan; WICP team finished first in Air Combat Command and second overall 

-- Prepared the WICP team for local operational readiness exercises and other contingencies; WICP 
received its first ever overall "Outstanding" rating on both Phase I and II local exercises 

- Local emergency response team member; set up emergency communications during major power outage 

- Researched requirements to replace aging equipment used as deployed message center; new system allows 
use of popular software and has been adopted by HQ ACC to replace all systems used by ACC WICPs 

- Role model for subordinates and peers, sets the standards in all areas: immediate promotion a must! 


{ certify that in accordance with AFI 36-2403 an initial feedback session was conducted on , and a midterm feedback 
session was conducted on 12 Jul 96 . (if not accomplished, state the reason). 


DUTY TITLE DATE 
Superintendent, Mission Systems Flight 8 Dec 96 
27th Communications Squadron (ACC) het. "A 
Cannon AFB NM <p hit? Le Ls 


Vi. INDORSER'S COMMENTS [><[concun | nononcun 


- Superb organizer and leader I rely on to deliver the best products on the most critical taskings 
-- Requires minimal supervision and follow-up; final products are always well above expectations 
-- Provided mid-level leadership to radio work center; cleared over 20 air traffic-related outages 
- A team player possessing a broad knowledge that can be counted on, no matter what the tasking 
-- Volunteered for 120-day rotational TDY; furthered Cannon's image as "America's Go-To Wing" 
-~ One of my best NCOs that's always leading the charge; ready for immediate promotion to master sergeant 
NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION DUTY TITLE DATE 
WILLIAM E. STRAIN, Capt, USAF Commander, Mission Systems Flight 8 Dec 96 


27th Communications Squadron (ACC) SIGNATURE ie ~ £ } Pr 


INDORSER'S 
RECOMMENDATION 


NAME, GRADE, BR OF SVL, UKGN, COUMD & LOCATION 


GILBERT J. COMEAU JR, MSgt, USAF 


Cannon AFB NM 


INSTRUCTIONS 


Reports written by a senior rater or the Chief Master Sergeant of the Air Force (CMSAF) will not be indorsed. 


Reports written by colonels or civilians (GM-15 or higher) do not require an indorser: however, indorsement is permitted unless prohibited by the Instruction above. 


When the rater's rater is not at least a MSgt or civilian (GS-07 or higher), the indorser is the next official in the rating chain serving in the grade of MSgt or higher, or a civilian in the grade of 
&S-07 or higher. 


When the final evaluator (rater or indorser} is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


ae, 
LVILCOMMANDER'S REVIEW C—C“i—éiCCQC VV sS~—SOSSOCOCOCOCSCSNT 


Wz : Oa 
DX | CONCUR ao NONCONCUR (Attach AF Form 77) == 
ZN a 


AF FORM 910, JUN 95 (REVERSE) (EF-V2) (PerFORM /;70) 


|. RATEE IDENTIFICATION DATA (Read AFI 36-2403 carefully before completing any item) 

1. NAME (Last, First, Middle Initial) ; 4. DAFSC 
GEISLER, TIMOTHY D. 5 2E153 

5. ORGANIZATION, COMMAND, AND LOCATION 6a. PAS CODE 6b. SRID 


27th Communications Squadron (ACC), Cannon Air Force Base, New Mexico CD1CFFP8 1C88D 


7. PERIOD OF REPORT 9. REASON FOR REPORT 
From: 20 Jun 95 thu: 7 Dec 95 282 CRO 


ll. JOB DESCRIPTION 


1. DUTY TITLE 
WING INITIAL COMMUNICATIONS PACKAGE RADIO MAINTENANCE TECHNICIAN 


2. KEY DUTIES, TASKS, AND RESPONSIBILITIES 

Responsible for supervising team members to maintain and deploy equipment and supplies necessary to support 
the 27th Fighter Wing Initial Communications Package (WICP). This includes secure and non-secure 
telephones, tactical switchboards, ultra high, very high, and high frequency radios, telecommunications 
terminal, supervisor of flying/alternate command post vehicle, UHF tactical satellite communications, land 
mobile radio (LMR) and pager systems. Provides command and control communications for wing leaders 
during exercises and deployments tailored to the needs of the operational flying units. Must maintain self in high 
state of readiness for short notice worldwide deployments in support of the 27th Fighter Wing and 
Headquarters Air Combat Command contingency and exercise taskings. ADDITIONAL DUTIES: Land 
mobile radio manager, munitions monitor, and maintenance data collection monitor. 

Ill, EVALUATION OF PERFORMANCE 


1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quality, quantity, and timeliness of duties performed) 


Cl Inefficient. An Good performer. Excellent performer. Xx] The exception. 


unprofessional Performs routine Consistently produces Absolutely superior 
performer. duties satisfactorily. high quality work. in all areas. 


2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? (Consider whether ratee has technical expertise and is able to 
apply the knowledge) 


knowledge necessary to knowledge to satisfac- all primary duties and all related positions. 
perform duties. torily periorm duties. related positions. Mastered all duties. 


3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, customs, and 
courtesies) ; 


Fails to meet minimum Meets Air Force Sets the example for Exemplifies top 
standards. standards. others to follow. military standards. 


Cc Does not have the basic Has adequate technical @ Extensive knowledge of Excels in knowledge of 


4. HOW IS RATEE'S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for organizational 
activities, and maintenance of government facilities) 


[| Unacceptable. [| Acceptable. Xx] a ican Sermies the standard 


5. HOW WELL DOES RATEE SUPERVISE/LEAD? (Consider how well member sets and enforces standards, displays initiative and 
self-confidence, provides guidance and feedback, and fosters teamwork) 


Effective. Obtains ‘ 
, : r i \ 7 Exceptionally 
Ineffective. | | satisfacto | | Highly effective. C| P 
results. ” only x effective leader. 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Consider upgrade training, professional 
military education, proficiency/qualification, and contingency) 


Does not comply with F . ; F F 
[| rain ale [] Complies with most Complies with all x Consistently exceeds 


requirements training requirements. training requirements. all training requirements. 


7. HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? (Consider ratee's verbal and written skills) 


Unable t Consistently able to 
[| ans gi [ Organizes and expresses organize and express Highly skilled writer 


thoughts clearly. . + d icator. 
Lacks organization. thoughts satisfactorily. —_ ga and an siete or 


AF FORM 910, JUN 95 (EF-V2) (Per=oRM PRO) PREVIOUS EDITIONS ARE OBSOLETE. 


IV. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS) 


COMME NOT NOT RECOMMENDED 


RATER'S 
V. RATER'S COMMENTS 
- A team player whose continuous and sustained performance can be counted on no matter what the tas ng 
-- Directly contributed to the WICP team receiving a Superior Performer award and an "Excellent" rating on 
the Phase I Headquarters Air Combat Command (ACC) Operational Readiness Inspection (ORI) 
- Provided communications systems to support numerous 27th Fighter Wing and ACC taskings 
-- Enhanced realistic survival training to local air crews during search and air rescue exercises 
-- Interservice communications connectivity contributed to the success of Joint Task Force Exercise 95-2 
- With his outstanding guidance and leadership, WICP team received four Superior Performer awards, an 
"Outstanding" rating in the activation phase, and an overall "Excellent" rating during the ACC Phase II ORI 
- Volunteered for duty to support Vigilant Warrior Exercise; surpassed duties normally associated with position 
-- Augmented small computer work center; repaired various computers and associated printers 
- Repaired twenty-three WICP land mobile handheld radios, assets normally repaired by contractors 
-- Saved $9,000 in contractor maintenance cost; restored full deployed radio capability to the wing 
- My best troop, always ready to step in when leadership is needed--promote at earliest opportuni 
| certify that in accordance with AFI 36-2403 an initial feedback session was conducted on , and a midterm feedback 
session was conducted on . (If not accomplished, state the reason). 
Midterm feedback not accomplished due to EPR being written. 
DUTY TITLE 
GILBERT | COMEAU IR Met USAP 
27th Communications Squadron (ACC) a | 


ALA i> 

Cannon Air Force Base, New Mexico UL y, 
[VL_INDORSER'S COMMENTS E<Jconcur™” 7 ~S«d_[NONCONGUR—*d 
- Key leader during the Joint Readiness Training Center air base defense training exefcise Air Warmior II 

-- Primary planner for entire Combat Support Group; ensured success despite short-notice lead time 

-- Employed ground defense tactics for Combat Support Element; trained junior personnel in air base defense 
- Developed procedures to transfer electronic files from a personal computer through a secure telephone 

-- Allowed cla: 
- Su 
NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION 
PAUL A. NICHOLSON, Capt, USAF 
27th Communications Squadron (ACC) 
Cannon Air Force Base, New Mexico 


IMMEDIATE 
READY PROMOTION 


INDORSER’S 
RECOMMENDATION 


NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION 


DUTY TITLE 


highl 
DATE 
Commander, Mission Systems Flight 7 Dec 95 


Fb Me Mele he— 


INSTRUCTIONS 


Reports written by a senior rater or the Chief Master Sergeant of the Air Force (CMSAF) will not be indorsed. 


Reports written by colonels or civilians (GM-15 or higher) do not require an indorser, however, indorsement is permitted unless prohibited b y the instruction 
above. 


When the rater's rater is not at least a MSgt or civilian (GS-07 or higher). the indorser is the next official in the rating chain serving in the grade of MSgt or 
higher, or a civilian in the grade of GS-07 or higher. 


When the final evaluator (rater or indorser) is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


Vil. COMMANDER'S REVIEW 


conc ¥E/ 
ss 


AF FORM 910, JUN 95 (REVERSE) (EF-V2) (PerFORM Pod) 


\ 


|. RATEE IDENTIFICATION DATA (Read AF/ 36-2406 carefully before filling in any item) 


1. NAME (Last, First, Middle Initial) — 3. CURRENT GRADE 
GEISLER TIMOTHY D SSGT 


4, DAFSC 5. DUTY TITLE OR TITLE OF ADDITIONAL DUTY 
2E153 NCOIC, WICP 


WW. TYPE OF REPORT /Check appropriate block in Part A.) {Complete Part B as required J 


SUPPLEMENTAL SHEET (Complete Part B, Items 1 and 2 AF ADVISOR REVIEW (Complete Part B, I 
x Scat ae [__] LerTeR oF EVALUATION (Complete Part B, Items 1 thu 4) Cat tee 
only.) 1 and 2 only.) 


2. THRU 
" 50 Jun 1994 19 Jun 1995 REPORT [5 [xX] MANDATORY [] OPTIONAL 
| [croeoonmone onvssurension | wrontawr aoornionatoury 


REASON 
ae |__| CRO LESS THAN 60 DAYS SUPERVISION |__| PrPeLine STUDENT 


REPORT |__| ToY 60 OR MORE DAYS SUPERVISION | _ | GEOGRAPHIC SEPARATION 
|_| TOY Less THAN 60 DAYS SUPERVISION OTHER - EXPLAIN IN SECTION Il 


ill, COMMENTS 
" Report for the period 20 Jun 1994 through 19 Jun 1995 is not available for administrative reasons. The 


PDS contains the following overall rating 5 and close-out date pertaining to the missing report: 5; 19 Jun 
1995; 


IV. EVALUATOR IDENTIFICATION DATA 
1. NAME, GRADE, BRANCH OF SERVICE, 2. DUTY TITLE 

ORGANIZATION, COMMAND, LOCATION 
DWAYNE A. MORRIS, SMSgt, USAF Supt, Career Enhancements 
305th Mission Support Squadron (AMC) " 
McGuire AFB NJ 


AF FORM 77, 20000601 (EF-V7) PREVIOUS EDITION IS OBSOLETE. SUPPLEMENTAL EVALUATION SHEET 
FOR OFFICIAL USE ONLY (when filled in) 


1. NAME /Last. First. Middle Initial) 


GEISLER, TIMOTHY D. 


5. ORGANIZATION, COMMAND, AND LOCATION , 6a. PAS CODE 


27th Communications Squadron (ACC), Cannon AFB, New Mexico CD1CFFP8 


7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION 9. REASON FOR REPORT 
From: 20 Jun 93 Thru: 19 Jun 94 245 Annual 


ll. JOB DESCRIPTION 


1. DUTY TITLE 

LAND MOBLE RADIO-FREQUENCY MANAGER 

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES 

Contract monitor and quality assurance inspector for Land Mobile Radio (LMR) contract. Contract 
encompasses over 900 radios and pagers for 18 radio networks with equipment valued in excess of 

$1 million. Coordinates LMR removals, replacement, and unscheduled repair actions. Validates contractor 
performance and authorizes annual payments of over $300,000 in contract cost. Conducts customer 
education program for LMR users. Assists customers in establishing radio networks and resolving 
operational problems. Performs limited maintenance on LMR assets as required. Performs duties as net 
manager for central base pager system. Wing Initial Communication Package (WICP) augmentee. 


Il. EVALUATION OF PERFORMANCE 


1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quality, quantity, and timeliness of duties performed) 


unprofessional Performe routine Consistently produces Absolutely superior 


C Inefficient. An C Good performer. Excellent performer. The exception. 
performer. duties satisfactorily. high quality work. in all areas. 


2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? {Consider whether ratee has technical expertise and is able to 
apply the knowledge} 


Does not have the basic Has adequate technical Extensive knowledge of Excels in knowledge of 
knowledge necessary to [ knowledge to satisfac- all primary duties and all related positions. 
perform duties. torily perform duties. related positions. Mastered ail duties. 


3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, customs, and 
courtesies) 


Faila to meat minimum Meete Air Force Sete the example for xX Exomplifies top 
standards. standards. others to follow. YN military standards. 


4. HOW IS RATEE'S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for organizational 


activities, and maintenance of government facilities} 


Sets the example xX Exemplifies the standard 
[ ] Unacceptable. [] Acceptable. [| for others. 4 of conduct. 


5. HOW WELL DOES RATEE SUPERVISE/LEAD? {Consider how well member sets and enforces standards, displays initiative and 
self-confidence, provides guidance and feedback, and fosters teamwork} 


Effective. Obtains E ionalt 
Ineffective. satisfactory Highly effective. x xceptionally 
results. effective leader. 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Consider upgrade training, professional 
military education, proficiency/qualification, and contingency} 


[] Does not comply with Complies with most Complies with ail | Consistently exceeds 
VS 


minimum training sles be " oy 
aailirenents: training requirements. training requirements. all training requirements. 


7. HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? (Consider ratee's verbal and written skills) 


Consistantly able to 


[] Unable to express Organizes and expresses organize and express DX] Highly skilled writer 


thoughts clearly. . b J 
Lacks organization. thoughts satisfactorily. acorn and and communicator. 


AF FORM 910, JAN 93 (EF 76FEB93) PREVIOUS EDITIONS ARE OBSOLETE. SNSTED (oe OnMaNce REPORT 


IV. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS) 
NOT NOT RECOMMENDED IMMEDIATE 


RATER'S 
RECOMMENDATION Px] 


V. RATER'S COMMENTS 


INDORSER'S 
RECOMMENDATION 


- Outstanding technician, industrious, determined, and resourceful; can be relied upon to handle any task 

~ Expanded critical LMR voice communications capability for the Office of Special Investigations (OSI); 
eliminated a chronic 18 month old net problem; expanded frequency capabilities and programmed LMR's 
to triple network size; enhanced OSI command and control and increased agent's safety 

- Restored commander's net by replacing a defective radio frequency section previously avowed to be 
operational by the contractor; improved clear voice range capabilites for wing command and staff 

- Rerouted communications squadron's LMR net through and existing antenna combiner module; resulted 
in expanded range capabilities for airfield systems maintenance work centers working on and off base 

- Innovative, diligent and persistent; excels as WICP augmentee 
-- Handpicked for search and rescue (SAR) exercise team chief; custom configured tactical LMR nets for 

SAR instructor's requirements; resulted in improved safety, coordination and control for SAR scenarios 

-- Instrumental in motivating and training squadron members deployed to COMBAT CHALLENGE 94 
-- Team captain for camoflauge competition; used skills developed to train security police at Cannon AFB 

| certify that performance feedback was accomplished consistent with the direction in AFR 39-62 {if not accomplished, state the reason). 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION 
COMMAND, & LOCATION 


JAMES L. MACLEAN, TSgt, USAF 
27th Communications Squadron (ACC) 
Cannon AFB, New Mexico 


DUTY TITLE 


DATE 


20 Jun 94 


Xe Yr 


~ Eager and interested in all facets of assigned duties; finds valuable solutions to pending problems 

~ Indispensable WICP team member; sets the definitive example for combat oriented mission support; 
restored satellite communications by repairing a grid computer using parts from a condemned drive 

~ Reconfigured command post antenna following system failure during wing Phase I exercise; restored 

system at a critical time and simultaneously improved overall equipment reliability and performance 


- Supports community activities; member local amateur radio club: certified severe weather observer 
NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION DUTY TITLE : DATE 
COMMAND, & LOCATION 


LARRY A. BRUKARDT, MSgt, USAF 
27th Communications Sqaudron (ACC) 
Cannon AFB, New Mexico 


NCOIC, Radio Management 


VI. INDORSER'S COMMENTS 


Chief, Airfield Systems 20 Jun 94 


Eleme 


INSTRUCTIONS 
Reports written by @ senior rater or the Chief Master Sergeant of the Air Force (CMSAF)} will not be indorsed. 


Reports written by colonels or civilians (GM-15 or higher) do not require an indorser; however, indorsement is permitted unless prohibited by 
the Instruction above. 


When the rater's rater is not at least a MSgt or civilian (GS-07 or higher}, the indorser is the next official in the rating chain serving in the 
grade of MSgt or higher, or a civilian in the grade of GS-07 or higher. 


When the final evaluator {rater or indorser) is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


Vil. COMMANDER'S REVIEW 
CONCUR NONCONCUR (Artach AF Form 77) 
DX<]eoncun | Trcnconcan tamnararmon PR Lan 


AF FORM 910, JAN 93 /EF) {REVERSE} 


SPHCLAL ORDER 
& ~ 206 


DEPARTMENT OF THE ALR FORCE 
HEADQUARTERS LUOTH ADK REFUBLING WING (USAF) 


APO AM 09459 


25 Sop TP 
27 om 


By direction of the Secretary of the Air Force and with approval ot the 


Commander, 100th Air Refueling Wing, each of the following is awarded the 


9 Sep 93 


ALR FORCHK ACHIEVEMENT MEDAL tor meritorious service/outstanding achievement, 
as indicated, during the period indicated. 


RANK LAST NAME 


SSGr  GHISLUR 

PAS CODE: MLODF4aV1 
SSG LIWONARD 

PAS CODE: MLODEBSS 
ALU SMOYER 

PAS CODE: MLODEBS3S 
FOR 


He COMMAND 
AT ee 


BARON &. 


FIRST NAME 


VIMOTHY D 
CONDITION: 6 


GAMES 'T 
CONDITION: 6 


JASON J 
CONDITION: 6 


BURTON, Major, USAP 


Chief, Base Intormation Management 


SON 


258-2602 V 197 


RDP DATE: 


KBP DATE: 


RDP DATE: 


INCLUSIVE DATES 


900824 -~ 9320901 


930609 

B9U60H ~ Y3061L8 
930219 

910903 - F3090L 
930609 
DLSTRIBUTLON 


1 - 100 MSSQO/MSPAP | 
i = 100 ARW/HO 
1 - LOO MSSQO/MSLAO 
4 - Individual 


OLC 


L 


SO G-206 


‘AF 2274, FE003 


DEPARTMENT OF THE AIR FORCE 


THIS IS TO CERTIFY THAT 


THE AIR FORCE ACHIEVEMENT MEDAL 


(FIRST OAK LEAF CLUSTER) 
HAS BEEN AWARDED TO 


STAFF SERGEANT TIMOTHY D. GEISLER 
FOR 


MERITORIOUS SERVICE 
25 SEPTEMBER 1990 TO 1 SEPTEMBER 1993 


ACCOMPLISHMENTS 


Staff Sergeant Timothy D. Geisler distinguished himself by meritorious service 
while assigned to 100th Communications Squadron, Royal Air Force Mildenhall, 
Fngland. His expert quidance of Engineering and Installation teams resulted in 
enhanced command and control capabilities in the renovated Royal Air Force 
Mildenhall consolidated command post. Furthermore, Sergeant Geisler’s 
dedication to duty and technical knowledge ensured superb public address 
support for numerous military functions throughout the base. The 
accomplishments of Sergeant Geisler reflect credit upon himself and the United 
States Air Force. 


GIVEN UNDER My IIAND TIIIS 20th DAY OF August 19 93 


DAVID E. POPE, OF USAF 


Commander 


|. RATEE IDENTIFICATION DATA (Read AFR 39-62 carefully before completing any y iter 


1. NAME (Last. First. Middle Initial] 3. GRADE 4. DAFSC 
GEISLER, TIMOTHY D. ssgt 30454 
5. ORGANIZATION, COMMAND, AND LOCATION 6a. PAS CODE 


100th Communications Squadron (USAFE), RAF Mildenhall, England MLODF4V1 


7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION 9. REASON FOR REPORT 
From: 20 Jun 92 Thru: 19 Jun 93 365 ANNUAL 


. JOB DESCRIPTION 


1. DUTY TITLE 

Ground Radio Electronic Technician 

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES : 

Performs maintenance on communications equipment in support of RAF Mildenhall's ground- 
to-air and point-to-point commitments. Performs preventive maintenance inspections, 
troubleshoots and aligns, adjusts, and repairs High Frequency (HF), Very-High Frequency 
(VHF), and Ultra-High Frequency (UHF) equipment. Maintains portable transceivers in 
support of base contingency teams and sound systems for public events. Researches and 
requisitions replacement parts. Completes applicable maintenance data collection infor- 
mation. ADDITIONAL DUTIES: Test.Equipment Monitor, Benchstock Monitor, Forward Supply 
Monitor, Technical Order Monitor, Terminal Area Security Officer, Section sae, 
Monitor, and Electrostatic Discharge Monitor. 


EVALUATION OF PERFORMANCE 


1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quality, quantity, and timeliness of duties performed) 


Inefficient. An Good performer. Exceilent performer. 1 The exception. 
unprofessional Performs routine Consistently produces Absolutely superior 


performer. duties satisfactorily. 


high quality work. in all areas. 


2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? (Consider whether ratee has technical expertise and is able to 
apply the knowledge) 


Does not have the basic Has adequate technical Extensive knowledge of Excels in knowledge of 
[| knowledge necessary to al knowledge to satisfac- all primary duties and [| all related positions. 


perform duties. torily perform duties. related positions. Mastered ail duties. 


3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? {Consider dress and appearance, weight and fitness, customs, and 
courtesies) 


Fails to mect minimum Meets Air Force Sets the example for Exemplifies top 
standards. standards. others to follow. military standards. 


4. HOW IS RATEE’S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for organizational 
activities, and maintenance of government facilities} 


Sets the example Exemplifies the standard 
[ | Unacceptable. Acceptable. zz for others. Xx] of conduct. 


5. HOW WELL DOES RATEE SUPERVISE/LEAD? (Consider how well member sets and enforces standards, displays initiative and 
self-confidence, provides guidance and feedback, and fosters teamwork} 


Effective. Obtains : Exceptionally 
z Ineffective. [| eh Xx] Highly effective. Cc] effective leader. 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Consider upgrade training, professional 
military education, proficiency/qualification, and contingency] 


Does not comply with Complies with most Complies with all Consistently exceeds 
minimum training training requirements. training requirements. all training requirements. 


requirements. 


7. HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? (Consider ratee’s verbal and written skills) 


Unable to express Consistently able to ; 

h h ' = Organizes and expresses organize and express Highly skilled writer 
ThoUgits:¢ ea ye thoughts satisfactorily. /N ideas clearly and and communicator. 
Lacks organization. : concisely 


AF FORM 910, JAN 93 (EF 16FE2892} PREVIOUS EDITIONS ARE OBSOLETE. ENLISTED PERFORMANCE REPORT 
(AB thru TSGT) 


IV. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS} 


t'MMEDIATE 
PROMOTION 


RATER'S 
RECOMMENDATION 


INDORSER’S 
RECOMMENDATION 


V. RATER‘’S COMMENTS 


- Tireless zeal and dedication demonstrated in fulfilling a myriad of responsibilities; 
earned the trust and confidence of superiors and subordinates alike 
-- Spearheaded the wing consolidated command post renovation project, assisted 
engineer in resolving several technical and design deficiencies 
-- Improved operational capability by providing more reliable communications 
- Relocated satellite communications terminals for the critical Flaming Arrow and 
Regency Networks with no interruption to customers or disruption to missions 
Installed a visual surveillance system for the wing command post's entrance/contain- 
ment area~-increased security by allowing visual control for access into the area 
Supplied wing operations center with a computer workstation and provided software 
technical support, enhancing the effectiveness of the center 
-- Gave controllers an optimum aircraft status tracking service 
~~ Clearly demonstrated capacity to meet challenges headon. 


| certify that performance feedback was accomplished consistent with the direction in AFR 39-62 lif not accomplished, state the reason). 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION DUTY TITLE 
COMMAND, & LOCATION 


KENNETH D. MILLS, TSgt, USAF NCOIC, Radio Maintenance 


100th Communications Sq. (USAFE) oOo 
RAF Mildenhall, England 


i 


- Identified eight terminated data quality telephone lines that were no longer needed in 
support for an AN/TRC-179 Regency Net Communication Terminal 
~- Saved the unit $7,000 in annual telephone bills 
Initiated internal public address systems upgrade for five separate buildings 
throughout RAF Mildenhall; reduced workcenter workload by eliminating portable public 


address in these areas 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION DUTY TITLE 
COMMAND, & LOCATION 


i9 Jun 93 


LINDA A. BELL-SINCLAIR, MSgt, USAF Superintendent, Radio Maintenance 19 Jun 93 
100th Communications Sq. (USAFE) see Une 
RAF Mildenhall, Eng (e 


INSTRUCTIONS 
Reports written by a senior rater or the Chief Master Sergeant of the Air Force (CMSAF] will not be indorsed. 


Reports written by colonels or civilians (GM-15 or higher} da not require an indorser; 


however, indorsement is permitted unless prohibited by 
the Instruction above. 


When the rater’s rater is not at least a MSgt or civilian (GS-07 or higher}, the indorser is the next official in the rating chain serving in the 
grade of MSgt or higher, or a civilian in the grade of GS-07 or higher. 


When the final evaluator {rater or indorser| is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


Vil. COMMANDER’S REVIEW 


SIGNATURE 
CONCUR NONCONCUR (Attach AF Form 77} 


AF FORM 910, JAN 93 (EF) (REVERSE) |. 


pet ae A a een ee 
By owe See ha at ae &: Sa si, 


~ 


1. RATEE 1DENTIFICATION DATA (Read AFR 39-62 carefully before completing any item) 
1. NAME (Last, First, Middle Initial) 3. GRADE 4, DAFSC 
GEISLER: TIMOTHY B, dem ss 
5. ORGANIZATION, COMMAND, AND LOCATION 6. PAS CODE 
: 
7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION 
sh mn Re, ANNUAL 


(i. JOB DESCRIPTION 1. DUTY TITLE: Radio Maintenance Technician 

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES: Performs maintenance on communications equipment in 
support of RAF Mildenhall’s ground-to-air and point-to-point commitments. Performs preventive mainte- 
nance inspections, troubleshoots and aligns, adjusts, and repairs High Frequency (HF), Very-High Frequency 
(VHF), and Ultra-High Frequency (UHF) equipment. Maintains portable transceivers in support of base 
contingency teams and sound systems for public events. Researches and requisitions replacement parts. 
Completes applicable maintenance data collection information. ADDITIONAL DUTIES: Test Equipment 
Monitor, Benchstock Monitor, Forward Supply Monitor, Technical Order Monitor, Terminal Area Security 
Officer, Section Security Monitor, and Electrostatic Discharge Monitor. 


Il. EVALUATION OF PERFORMANCE 


1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? 
performed) . 


(Consider quality, quantity, and timeliness of duties 


Inefficient. An Good performer. ea pera The exception 
a unprofessional | | es routine eS < Consistently | | Absolutely superior 
performer. satisfactorily. sia produces high in all areas. 


quality: work. 


2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? (Consider whether ratee has technical expertise 
and is able to apply the knowledge) 


Has adequate Extensive . 
Does not have the technical knowledge of all Excels in 
basic knowledge ° ; knowledge of all 
knowledge to primary duties ed 
necessary to satisfactorily and related related positions. 
perform duties. Mastered all duties. 


perform duties. positions. 


3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, 


customs, and courtesies) 
— Exemplifies top 
at, military standards. 


4. HOW IS RATEE’S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for 


organizational activities, and maintenance of government facilities) 
ie ge Exemplifies the 
standard of 
conduct. 


Sets the example 
for others. 


5. HOW WELL DOES RATEE SUPERVISE/LEAD? (Consider how well member sets and enforces standards, displays 
initiative and self-confidence, provides guidance and feedback, and fosters teamwork) 


Effective. Obtains 
satisfactory 
results, 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? 


training, professional military education, proficiency/qualification, and contingency) 


Dae fat ney Complies with NY Complies with all Consistently 
training most training training exceeds all training 
requirements. requirements, HN requirements. requirements. 

to organize and 

express ideas 

clearly and 


Unable to express Organizes and 5 . 
thoughts clearly. expresses Highly i 
Lacks thoughts — pelea 
organization. satisfactorily. Zancai: . 


AF Form 910, JAN 89 (computer ceneraten) PREVIOUS EDITIONS OF AF FORMS ENLISTED PERFORMANCE REPORT 
910 AND 911 ARE OBSOLETE (AB thru TSGT) 


Fails to meet 
minimum 
standards. 


Sets the example 
for others te 
follow. 


Meets Air Force 
standards, 


Acceptable, but 
needs some 
firripravemmient, 


Exceptionally 
effective leader. 


(Consider upgrade 


Consistently able 


RL 


IV. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS 


Marginal performer - 
should be monitored 
closely for increased 
Unsatisfactory performer. responsibility. Satisfactory performer. Excellent performer. Exceptional performer. 


NOT RECOMMENDED FOR NOT RECOMMENDED FOR CONSIDER FOR PROMOTION. | READY FOR PROMOTION. READY FOR IMMEDIATE 
PROMOTION. PROMOTION AT THIS TIME. PROMOTION. 


RATER’S RECOMMENDATION 


. RATER’S COMMENTS 


Appointed project Team Chief for Regency Net (RN) installation after completing RN Communications 
System School. Used his formal training to assist RN installation team in the intitial operational system 
test at RAF Mildenhall. 

Installed a Satellite Radio system (MSC-64) in the Alternate Command Post, providing the Command 
Post with a secondary satellite communications system and flexibility in other contingencies. 

Upgraded the base portable public address system by researching and acquiring new digital audio equip- 
ment, significantly improving the quality of music provided for base ceremonies. 

Volunteered his off-duty time to set up and monitor the public address system request for thc Cambridge 
Military Cemetary 50th Anniversary Memorial Day ceremony. 

-- Resolved technical, equipment, and electrical problems created prior to the ceremony. 


Performance feedback was accomplished consistent with the direction in AFR 39-62 (if not accomplished, state the reason). 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, | DUTY TITLE DATE 
COMMAND, & LOCATION 


KENNETH D. MILLS, TSet, USAF NCOIC, Radio Maintenance 19 Jun 92 


100th Communications Sq. (USAFE) p = 

RAF Mildenhall, England ‘nee EZ DP PZ | 

Vi. INDORSER’S COMMENTS >< concur | | nonconcur 

- Assisted in refabricating the circuit card of a HF antenna coupler located in the 9th Air Force Commander’s 
plane. His action restored the ability of the aircraft to communicate with global command and control 
stations for it’s transatlantic flight and allowed the aircraft to depart on schedule. 

- Provided software technical support which allowed the unit to transfer files from existing computers to a 
new Local Area Network (LAN) computer system. 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, |DUTY TITLE «AS are DATE 
COMMAND, & LOCK InN Radio/Air Force Satellite 


LINDA A. BELL-SINCLAIR, MSgt, USAF| Communications Maintenance Superintendent} 19 Jun 92 
100th Communications Sq. (USAFE) 
RAF Mildenhall, England 


VU. COMMANDER'S REVIEW 
CONCUR [| NONCONCUR (Aten AF Form 7) 


INSTRUCTIONS Cc 


Reports written (rater) by a senior rater will not be indorsed. Also, reports written by the Chief Master Sergeant of the Air Force (CMSAF) will not be 
indorsed. 


Reports written (rater) by colonels or civilians (GM-15 or higher) do not require an indorser; however, indorsement is permitted unless prohibited by 
the instruction above. 


When the rater’s rater is not at least a MSgt or civilian (GS-07 or higher), the indorser is the next official in the rating chain serving in the grade of 
MSgt or higher, or a civilian in the grade of GS-07 or higher. 


When the final evaluator (rater or indorser) is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


No comment is needed in the first item under Section V 
state why feedback was not provided. 


AF Form 910, JAN 89 (REVERSE) oa 


if the perforiiance feedback was provided to the ratee; otherwise, comments must be made to 


| ae, é.. APDS Pensescen 
I, RATEE IDENTIFICATION DATA (Read AFR 39-62 carefully before completing any item 
1. NAME (Last, First, Middle Initial) " 3. GRADE 4. DAFSC 
GEISLER, TTHOTHY D. Fn 
5. ORGANIZATION, COMMAND, AND LOCATION 6. PAS CODE : 
513th Communications Squadron (USAFE), RAF Mildenhall, England MLODF4V 1 /ODC3F 


7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION 9. REASON FOR REPORT 
From: 22 Jul 90 Thru: 19 Jun 91 268 CRO 


li. JOB DESCRIPTION 1, DUTYTITLE: Radio Maintenance Technician 
2, KEY DUTIES, TASKS, AND RESPONSIBILITIES: Supports the missions of the United States Air Forces 
in Europe, Strategic Air Command, and the Military Airlift Command by installing, maintain- 
ing, repairing, and modifying amplitude modulated, frequency modulated, point-to-point, 
ground-to-air, satellite, high frequency, very high frequency, ultra high frequency receiv- 
ers, transmitters, and transceivers. Maintains associated equipment including linear power 
amplifiers; recorders; facsimiles; keying and signal devices; generation and display equip- 
ment; and public address systems. Uses the Core Automated Maintenance System to post en- 
tries to maintenance records. ADDITIONAL DUTIES: Workcenter Security Monitor, Workcenter 
Satety Representative, Computer Security Officer, and Forward Supply Point Monitor. 


Ill, EVALUATION OF PERFORMANCE 


1. orl rey DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quality, quantity, and timeliness of duties 
performe : . 


Excellent 
Inefficient. An eas per Wie S|_siperformer. The exception. 
unprofessional duti Consistently Absolutely superior 
performer. . cgapel ctorily L~™,. produces high in all areas. 
quality work. 


2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? (Consider whether ratee has technical expertise and 
is able to apply the knowledge) 


Does not have the 

basic knowledge 

necessary to 

pertorm duties. perform duties. 


Fails to meet ; igs 
ini Meets Air Force Exemplifies top 
[| uengacde = standards. ><] military standards. 
4. HOW IS RATEE’S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for 


organizational activities, and maintenance of government facilities) 
Acceptable, but pee Exemplifies the 
Unacceptable. needs some cee creme ie > <] standard of 
, improvement. L iia conduct. 


5. HOW WELL DOES RATEE SUPERVISE/LEAD? (Consider how well member sets and enforces standards, displays 


initiative and self-confidence, provides guidance and feedback, and fosters teamwork) 
exceptionally 
ie effective leader. 


[| Ineffective. | Highly effective. 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Cungider upgrade 
training, professional military education, proficiency/qualification, and contingency) 
Consistently 
exceeds all training 
requirements. 


EB vuln compli ith Complies with all 
ae ae ne [| most training | | training ist 
requirements. requirements. requirements. 
7. HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? (Consider ratee’s verbul and written skills) 
Yaa clearly and 


va te 
able to express Organizes and i j 
“yates clearly. expresses Wha: ay 
Lacks : thoughts communicator. 
5 organization. satisfactorily. concisely. 


AF Form 910, JAN 89) P&iviOUsS EDITIONS OF AF FORMS 909 AND 910 ARE OBSOLETE ENLISTED PERFORMANCE REPORT 


(AQ the. TOOT 


Has adequate 


technical 
knowledge to 
satisfactorily 


Extensive 


knowledge of all 
primary duties and 
related positions. 


F Excels in 
ee knowledge of all 


dite. related positions. _ 
Mastered al! duties. 


Sets the example 
for others to 
follow. 


Effective. Obtains 
satisfactory 
results. 


Consistently able 


i to organize and 
S express ideas: 


IV. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS 


Marginal performer - 
Should be monitored 
; closely for increased 
Unsatisfactory performer. responsibility, Satisfactory performer. Excellent performer. Exceptional performer. 
NOT RECOMMENDED FOR NOT RECOMMENDED FOR CONSIDER FOR PROMOTION. | READY FOR PROMOTION. READY FOR IMMEDIATE 
PROMOTION. PROMOTION AT THIS TIME. PROMOTION. 


RATER’S RECOMMENDATION 


INDORSER’S RECOMMENDATION 
' 
I 
\ 


V. RATER’S COMMENTS SSgt Geisler has proven to be an outstanding leader, manager, an 
technician. He performed all tasks with precision and dedication. After determining the 
project to upgrade the Wing Maintenance Job Control console did not have the provisions for 
ultra high frequency (UHF) capability, he researched and designed a scheme to install a UHF 
transceiver in the new console. His quick thinking and raaction to the problem ensured Wing 
Maintenance had complete communications capability. When an Aeromedical Staging Facility 
(ASF) was set up on RAF Mildenhall, he helped install an antenna for the high frequency 
transceiver and trained medical personnel on the operations of the radio. During an austere 
manning period at the ASF, he worked extra hours to help operate their radio. His actions 
guaranteed the ASF could coordinate transport of patients arriving from Operation Desert 
Storm to outlying contin 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE DATE 
COMMAND, & LOCATION 

ANTHONY J. BENNETT, TSgt, USAF NCOIC, Radio Maintenance 19 Jun 91 
513th Communications Sq. (USAFE) 

RAF Mildenhall, England 

Vi. INDORSER’S COMMENTS 

An outstanding manager! While the Noncommissioned Officer in Charge was TDY for six weeks, 
SSgt Geisler took over responsibility to assign the daily work schedule to the maintenance 
technicians. Not only did he successfully ensure the completion of all scheduled and un- 
scheduled maintenance, he also managed his resources and personnel to eliminate 12 of 20 
routine workorders in awaiting maintenance status for over 90 days. 

NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE 


COMMAND, & LOCATION Superintendent, Radio /AFSATCOM 
NANCY A. NOEL, MSgt, USAF Maintenance 


513th Communications Sq. (USAFE) 
-RAF Mildenhall, England 
Vi. COMMANDER'S REVIEW 


[><] concur [| NONcONCUR (attach aF Form 77) 


INSTRUCTIONS Ca 


Reports written (rater) by a senior rater will not be indorsed. Also, reports written by the Chief Master Sergeant of the Air Force (CMSAF) will not be 
indorsed. 


Reports written (rater) by colonels or civilians (GM-15 or higher) do not require an indorser; however, indorsement is permitted unless prohibited by the 
instruction above. 


When the rater’s rater is not at least a MSgt or civilian (GS-07 or higher), the indorser is the next official in the rating chain serving in the grade of 
MSgt or higher, or a civilian in the grade of GS-07 or higher. 


When the final evaluator (rater or indorser) is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 
No comment is needed in the first item under Section V if the performance feedback was provided to the ratee; otherwise, comments must be made to 


stale why feedback was not provided. 
. AF Form 910, JAN 8&9 (REVERSE) 


mee viet 


WU.S.GP0: 1990-260-987: 84026 


mn 


~ sd 
A 


ic Geo! 


)_ RATEE IDENTIFICATION DATA (Read AFR 39-62 carefully before completing any item 

‘1. NAME (Last, First, Middle initial) ; 3. GRADE A. DAFSC 

5. ORGANIZATION, COMMAND, AND LOCATION 6. PAS CODE : 
2006th Communications Squadron (AFCC), Incirlik Air Base, Turkey 


7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION =| 9. REASON FOR REPORT 
190 


From: 5 Jan 90 Thru: 21 Jul 90 CRO 
ii. JOB DESCRIPTION 1, DUTY TITLE: Operations Center Controller 

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES: Controls the performance of scheduled and unscheduled 
maintenance for 13 on-base workcenters and one Geographically Separated Unit in the Republic 
of Turkey. Monitors all Defense Communications System (DCS) equipment impairments effecting 
circuit operations, hazardous conditions, and DCS circuit outages; prepares and submits 
daily reports. Processes data in Maintenance Management Information and Control System. 
Supports the Emergency Action Group during exercises and alerts. Keeps the 2006th 
Communications Squadron Commander informed of all in-country equipment status and incidents. 
Additional Duties: Building Custodian, Recorder, Plotter and Equipment Custodian. 


lit EVALUATION OF PERFORMANCE 


1, pare De DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quality, quantity, and timeliness of duties 
performet iS 


Excellent 
Inefficient. an esis pss ec performer. The exception. 
unprofessional duties Consistently Absolutely superior 
performer. ; ; produces high in ail areas. 
satisfactorily. quality work. 


2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? (Consider whether ratee has technical expertise 
and is able to apply the knowledge) 


Has adequate Extensive 
real (bape ag technical knowledge of all 
necessary to knowledge to primary duties 
perform duties satisfactorily and related 
° . perform duties. positions. 


Exceis in 
knowledge of aiff 
related positians. 
Mastered all duties. 


3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, 
customs, and courtesies) 


Fai. F Set: iy. 
Sane Meets Air Force fecntnercin | | ><] Example tp 

standards, military standards. 
standards. foflow. o™ 


4. HOW IS RATEE’S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for 


organizational activities, and maintenance of government facilities) 


Acceptable, but NC F Exemplifies the 
Unacceptable. needs some > < Papier ibat e standard of 
improvement. ON : conduct. 


5. HOW WELL DOES RATEE SUPERVISE/LEAD? (Consider how well member sets and enforces standards, displays 
initiative and self-confidence, provides guidance and feedback, and fosters teamwork) 


Effective. Obtains ! 
: 4 : Exceptionally 
Ineffective. satistactory effective leader, 
results. 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Consider upgrade 
training, professional military education, proficiency/qualification, and contingency) ; 


Does not comply 
with minimum 
training 
requirements. 


Complies with Complies with all Consistently 
most training training exceeds all training 
requirements. requirements. requirements. 


7. HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? (Consider ratee’s verbal and written skills) 


Consistently able : 

to organize and Highly skilled 
express ideas writer and 
clearly and communicator. 
concisely. 


Unable to express Organizes and 
thoughts clearly. expresses 
Lacks thoughts 
organization. satisfactorily. 


AF Form 910, JAN 89 PREVIOUS EDITIONS OF AF FORMS 909 AND 910 ARE OBSOLETE ENLISTED PERFORMANCE REPORT 
(AB thri TSGT) 


1V. PROMOTION RECOMMENDATION (Compare this ratee with others of the same arade and AFS 


Marginal performer - 
should be monitored 
closely for increased 
Unsatisfactory performer. responsibility. Satisfactory performer. Excellent performer. Exceptional! performer, 


NOT RECOMMENDED FOR NOT RECOMMENDED FOR CONSIDER FOR PROMOTION. | READY FOR PROMOTION. READY FOR IMMEDIATE 
PROMOTION. PROMOTION AT THIS TIME. PROMOTION. 


RATER’S RECOMMENDATION 


INDORSER'’S RECOMMENDATION 


V. RATER’S COMMENTS SSgt Geisler is the most dedicated NCO assigned to Maintenance Control. 
He consistently improves the Operations Center efficiency. He devotes himself eagerly to 
updating Operating Instructions. Because of his expertise, his drafts require only minor 
corrections and are final within a day. SSgt Geisler's experience, clear thinking and 
dedication shine during Disaster Control Group (DCG) exercises. He reacts with absolute 
accuracy on all actions required by the DCG. He expedientiy coordinates with all 
workcenters and passes concise guidance. SSgt Geisler's performance as recorder/plotter 
duties on the alternate communications support staff significantly contributed to the unit's 
performance during two local exercises and the NATO/TAC EVAL. SSgt Geisler independently 
became proficient at several other positions so casualties suffered during exercises had 
minimum impact upon mission performance. SSgt Geisler is ready for promotion. 


Performance feedback was accomplished consistent with the direction in AFR 39-62 (if not accomplished, state the reason). 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE DATE 
COMMAND, & LOCATION 


JOHN M. OSTENBERG, MSgt, USAF Maintenance Control Superintendent 22 Jul 90 
2006th Communications Squadron (AFCC) f 

Incirlik Air Base, Turke Urtez tre. 

Vi. INDORSER’S COMMENTS 

SSgt Geisler's dedication to the 2006 CS and the USAF is a trait we all should strive to 
emulate. When a fire in the facility where the Air Traffic Control administration area 
caused smoke damage to their mirco-computers, SSgt Geisler volunteered his off-duty time to 
restore the equipment within a day, a feat that saved untold man-hours and allowed minimal 
mission impact. Above all, SSgt Geisler should be Promoted now. 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE 
COMMAND, & LOCATION 


KAREN M. KAAOUSH, Capt, USAF Maintenance Control Officer 
2006th Communications Squadron (AFCC) 
‘Incirlik Air Base, Turkey 


(AnZtng 
VIL. COMMANDER'S REVIEW 


INSTRUCTIO 


Reports written (rater) by a senior rater will not be indorsed. Also, reports written by the Chief Master Sergeant of the Air Force (CMSAF) will not be 
indorsed. 


Reports written (rater) by colonels or civilians (GM-15 or higher) do not require an indorser; however, indorsement is permitted unless prohibited by 
the instruction above. 


When the rater’s rater is not at least a MSgt or civilian (GS-07 or higher), the indorser is the next official in the rating chain serving in the grade of 
MSgt or higher, or a civilian in the grade of GS-07 or higher. 


When the final evaluator (rater or indorser) is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


No comment is needed in the first item under Section V if the performance feedback was provided to the ratee; otherwise, comments must be made to 
state why feedback was not provided, 


AF Form 910, JAN 89 (REVERSE) eu ERNMENT PRINTING OFF 1CO:1969-240-979:81670 


on § 
or 


1. RATEE IDENTIFICATION DATA (Read AFR 39-62 carefully before completing any item 
1. NAME (Last, First, Middle initial) 3. 3. GRADE 4. DAFSC 

EISLER. TIMOTHY D. Pe ae 
5. ORGANIZATION, COMMAND, AND LOCATION 6. PAS CODE . 
2006th Communications Squadron (AFCC Incirlik Air Base, Turke 


7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION 9. REASON FOR REPORT 
Thru: 4 Jan 90 284 Annual 


From: 5. Jan _ 89 
il. JOB DESCRIPTION 1. DUTY TITLE: NCOIC, Plans and Scheduling 

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES: Responsible for implementation and effective utiliza- 
tion of the Maintenance Management Information and Control Systems for 14 on-base workcenters 
and 1 Geographically Separated Unit. Develops and coordinates the mobile depot maintenance 4 
year plans to ensure communications-electronics equipment overhauls. Coordinates between 
supported agencies and maintenance for scheduled downtime. Prepares a monthly maintenance 
plan and monitors its effectiveness. Maintains and monitors the Time Compliance Technical 
Order system to ensure required parts are ordered. Coordinates with and advises the Main- 
tenance Control Officer of any condition that impedes or could impede effective planning and 
scheduling of maintenance. Additional Duty: Building Custodian. 
It, EVALUATION OF PERFORMANCE 
“1. nA a DOES RATEE PERFORM ASSIGNED DUTIES?. (Consider quality, quantity, and timeliness of duties 
pe orme = F ; 


Excellent 
Inefficient. An pa baceyipar st performer. The exception, 
unprofessional duties Consistently Absolutely superior 
performer. satisfactoril produces high in all areas. 
Y- quality work. 


2. HOW MUCH DOES RATEE KNOW 


ABOUT PRIMARY DUTIES? (Consider whether ratee hus technical expertise 
and is able to apply the knowledge) 


Has adequate Extensive 


Does not have the P Excels in 

basic knowledge technical ad maouulecge aaa knowledge of ail 
necessary to knowledge to primary duties related positions 
perform duties. Satistactorily Ma aod related Mastered all duties. 


perform duties. positions. 


3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness, 


customs, and courtesies) 
Be Sets the example 
for others to 


Fails to meet 
minimum 
standards. en follow. 


4. HOW IS RATEE’S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for 


organizativonul uctivities, and maintenance of government facilities) 


— Sets the example 
| eee z= Ee ees 


§. HOW WELL DOES RATEE SUPERVISE/LEAD? (Consider how well member sets and enforces standards, displays 
initiative and self-confidence, provides guidance and feedback, and fosters teamwork) 


| ineffective. ee Highly effective. 


6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Consider upgrade 
training, professional military education, proficiency/qualification, and contingency) 
| | Consistently 
exceeds all training 
requirements. 


Does not comply ; ; 
|] with minimum >< mea ele with all 

training i 

requirements. ZS requirements. 


Meets Air Force 


Exemolifies top 
standards. 


military standards. 


Acceptable, but 
needs some 
improvement. 


Exemplifies the 
standard of 
conduct. 


Effective. Obtains 
Satisfactory 
results, 


Exceptionally 
effective leader. 


Complies with 
most training 
requirements. 


Consistently able 


to organize and 
express ideas 
clearly and 


concisely. 


Unable to express Organizes and : : 

| | thoughts clearly. | | expresses Be plied ay 
Lacks thoughts : 
organization. satisfactorily. ZN communicator. 


AF Form 91 0, JAN 89 PREVIOUS EDITIONS Of AF FORMS 909 AND 910 ARE OBSOLETE ENLISTED PERFORMANCE REPORT 
(AR thrit TORTS 


IV. PROMOTION RECOMMENDATION (Compare this ratee with others of the same grade and AFS 


Marginal performer - 
should be monitored 
closely for increased 

responsibility. 


Unsatisfactory performer. Satisfactory performer. Excellent performer. Exceptional performer. 


NOT RECOMMENDED FOR 
PROMOTION. 


NOT RECOMMENDED FOR 
PROMOTION AT THIS TIME, 


CONSIDER FOR PROMOTION. 


READY FOR PROMOTION. READY FOR IMMEDIATE 


PROMOTION. 


RATER’S RECOMMENDATION 


V. RATER‘SCOMMENTS SSgt Geisler is an excellent performer. He was instrumental in updating 
preventive maintenance and equipment inventory listings for three major equipment upgrade 
projects including the world's largest Scope Signal III high frequency communications install- 
ation. His efforts ensured higher headquarters is quickly apprised of equipment status. He 
created a tracking system for Preventive Maintenance Inspection (PMI) deviation which has 
drastically increased emphasis on timely maintenance and reduced the number of PMI deviations 
by over 50 percent. SSgt Geisler's quick thinking and action during an exercise received a 
commendable for displaying “an outstanding sense of urgency to a fire scenario.” As building 
custodian, he identified numerous safety hazards to be included in a base-wide renovation 
project. Additionally, he spent numerous hours of off-duty time renovating his workcenter 
through self-help. Great leadership potential. Promote. 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE 


COMMAND, & LOCATION 

NM. KAAOUSH, Capt, USAF 

Z006th Communications Squadron (AFCC) 
Incirlik Air Base, Turke 
Vi. INDORSER’S COMMENTS NONCONCUR 
SSgt Geisler is ingenious and very resourceful. In preparation for a recent NATO Tactical 
Evaluation/Operational Readiness Inspection, he acquired materials, designed, and built 
antennas for Land Mobile Radios. He not only saved the Air Force over $1,200, but ensured 
command and control communications were available to the wing command post. Promote. 


DATE 


Maintenance Control Officer 5 Jan 90 


y/ DALAGATIS 


\ om Lan 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE 


COMMAND, & LOCATION 


JAMES W. SHAFFER, Lt Col, USAF Commander 
2006th Communications Squadron (AFCC) 


irlik Air Base irke 


INSTRUCTIONS 


Reports written (rater) by a senior rater will not be indorsed. Also, reports written by the Chief Master Sergeant of the Air Force (CMSAF) will not be 


indorsed. 


Reports written (rater) by colonels or civilians (GM-15 or higher) do not require an indorser; however, indorsement is permitted unless prohibited by 
the instruction above. 


When the rater’s rater is not at least a MSgt or civilian (GS-07 or higher), the indorser is the next official in the rating chain serving in the grade of 
MSgt or higher, or a civilian in the grade of GS-07 or higher. 


When the final evaluator (rater or indorser) is not an Air Force officer or a DAF civilian, an Air Force advisor review is required. 


No comment is needed in the first item under Section V if the performance feedback was provided to the ratee; otherwise, comments must be made to 
state why feedback was not provided. 


AF Form 910, JAN 89 (REVERSE) eu IRNMENT PRINTING OFF ICE:1989-240-979 181670 


1. NAME (Last, First, Middle Initial) ‘ 4. DAFSC 
GEISLER, TIMOTHY D. 30454 


5, ORGANIZATION, COMMAND, AND LOCATION : 6, PAS CODE 
2006th Communications Squadron (AFCC) Incirlik Air Base, Turkey INOYFFNX 
7, PERIOD OF REPORT tiene. DAYS OF SUPER- 
FROM: 5 Jan 88 __ 118 ‘___ Annual 

ll, JOB DESCRIPTION t.oury titLe: Ground Radio Communications Technician 

2. KEY DUTIES. TASKS, AND RESPONSIBILITIES: SUpervises and gives technical advise on the installa- 
tion, repair and performance of preventive inspections on the Collins High Frequency 
(HF) 8010A Exciters, HF 8050 Receivers, HF 8060 Preselectors, 208U-3 Linear Power Ampli- 
fiers, communication consoles, and associated equipment in support of the Global Com- 
mand and Control System, Defense Communications System and Global Weather Intercept 
Facility Missions. Maintains the Armed Forces Radio and Television Service (AFRTS) 
Radio Transmitter Site. Plans and schedules work assignments. Establishes priorities 
on equipment status, develops methods for improving maintenance efficiency, interprets 
and implements maintenance policies and procedures. Ensures maintenance data collection 
forms are correctly documented. Conducts and properly documents on-the-job training. 
Additional Duties: Workcenter Safety NCO, Publications Monitor, and Forms Monitor. 


th EVALUATION OF PERFORMANCE 


{. PERFORMANCE OF DUTY: Consider the 
quantity, quality, and timeliness of duties per- 
formed as described in Section Il. 1ST INDORSER 


2. HUMAN RELATIONS: Consider how well a A PR a 
1 a 3 a 5 6 f 


ratee supports and promotes cyual opportunity, uv 8 


shows concern and is sensitive to needs of others. 4ST INDORSER 


3. TRAINING: Consider how well responsi- 

bilities are discharged as an OJT supervisor or 

trainer and in other efforts to improve technical 

knowledge and educational level, 1ST INDORSER 


4, SUPERVISION: Consider how well ratee TT TTT TTL OT BT 
8 9 
<a 


supervises, leads, uses available resources, 3 , 7 ; - ; ; ; 
communicates (oral and written), and maintains 
good order and discipline. 1ST INDORSER ee Ge a se ee 


5, ACCEPTANCE OF NCO RESPONSIBILITY: 
Consider ratee’s acceptance of responsibility for 5 5 


A " 1 2 3 4a 5 6 7 
personal actions and those of subordinates. 1ST INDORSER en Seae eas ee a eae Oe 


6. BEARING AND BEHAVIOR: Consider the 

degree to which ratee’s bearing and behavior on 

and off duty improve the image of Air Force 

noncommissioned officers, 1ST INDORSER 


IV. OVERALL EVALUATION 


How does the ratee compare with others of the 
same grade and Air Force specialty? Potential for RATER 


promotion and increased responsibility are el ae ee es ee a ee 
essential considerations in this rating. ieTINDORSER 

ae are ee es ae ee 

peices (ae ee ce 

ee [oe ee De Fe 


AF FORM 910 previous EDITION WILL BE USED TSGT, SSGT, SGT PERFORMANCE REPORT 


JUN 84 


UNIT COMMANDER REVIEW (Initials) 


V. RATER’'SCOMMENTS FACTS AND SPECIFIC ACHIEVEMENTS: SSgt Geisler performs all duties in a 
outstanding manner. Assigned as crew supervisor, he takes a very personal interest in 
maintaining all equipment efficiently. He constantly demonstrates a high degree of 
proficiency in the preventive maintenance and repair of the sophisticated HF 8010 
xciters, and AN/208U-3 Power Amplifiers. While troubleshooting an HF 8010 Exciter, SSet 
Geisler discovered a faulty circuit card which was identified as an XB3 disposable item, 
ith no field level repair code authorization. Rather than order a new circuit card, he 
troubleshot the card and replaced the faulty components. His meticulous effort saved the 
Air Force almost $2,000. In addition, he researched and recommended the elimination of 
the HF 8060 Preselectors from the HF 80 series radio system. These preselectors served no 
direct purpose and were often the cause of intermodulation distortion. His actions 
avoided unnecessary down-time for maintenance and repairs, and increased the dependabilit 
rate of the entire system. STRENGTHS: SSgt Geisler is a conscientious individual and 
totally committed to doing quality work. He constantly presents an exemplary military 
image on and off duty. OTHER COMMENTS: SSgt Geisler possesses unlimited potential as a 


technician and supervisor. Continue to challenge him with increased responsibility. 
Promote. 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 
NDY C. JONES, TSgt, USAF NCOIC, HF Radio Maintenance 
2006th Communications Squadron (AFCC) — | ay Y, 
neirlik Air Base, Turkey ; m3 OL Shipton 
VI. 1ST INDORSER’S COMMENTS x CONCUR a) NONCONG oR 
SSgt Geisler has made significant strides in improving the quality of maintenance provided 
by the workcenter. He and his crew have tackled many of the really complex problems 
inherent with the AN/208U-3 Power Amplifier, and HF 8010 Exciter. His efforts resulted i 
25 percent higher reliability of this essential HF transmitter system. TI have every 
onfidence that SSgt Geisler will continue to provide outstanding results. Promote. 


DATE 
5 


Jan 89 
SH yy 


roe: ch 


DUTY TITLE 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 

AMES C. ALLEN, MSgt, USAF 
2006th Communications Squadron (AFCC) 
Incirlik Air Base, Turkey 
Vil. 2D INDORSER’S COMMENTS i concur Ong 
SSgt Geisler's professional attitude coupled with his technic ability has had a lasting 
positive effective on the mission. His commitment to “making it better" resulted in a 
ore efficient and productive workcenter. Challenge with career broadening responsibili- 
les. Promote. 

NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 
AMES T. HARPER, Capt, USAF Chief of Maintenance \ 
006th Communications Squadron (AFCC) 


SSAN a Ws 
Incirlik Air Base, Turkey 479-70-5129 x a 


Vill. 3D INDORSER’S COMMENTS L}] concur L] N6Nconcur 


- 
pe Pet 


AF FORM 910, JUN 84 (REVERSE) GPO : 1986 0 - 158-721 TSGT, SSGT, SGT PER FORMANCE REPORT 


DUTY TITLE 


Ground Radio Maintenance 
Branch Chief 


BUTY TITLE 


HIS SECTION NOT USED. 


NAME, GRADE. BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


ee ee 
a 


1, RATEE IDENTIFICATION DATA (Read AFR 39-62 carefully before completing any item) 

1. NAME (Last, First, Middle Initial) 2, SSAN 3. GRADE 4. DAFSC 
Geisler, Timothy D. SSe ? 

5. ORGANIZATION, COMMANDO, AND LOCATION : 6. PAS CODE 
2152d Communications Squadron (AFCC Grand Forks AFB, North Dakota MO p 

FROM: 21 Ma 87 THRU: 4 Jan 88 


, JOB DESCRIPTION 1.pury TitLe: Missile Radio Specialist 
2. KEY DUTIES, TASKS, AND REsPonsipiLities: Installs, maintains, and repairs ultra high frequency, 
high frequency, and the 616A Survivable Low Frequency Communications System (SLFCS) 
located at all launch facilities and the base consolidated command post. Conducts 
training on newly assigned technicians on all phases of Minuteman III communications 
Systems. Responsible for completion of Maintenance Data Collection (MDC) forms, supply 
requisition forms, training inputs, and compliance with local command and Air Force 
directives. Additional Duties: MDC Representative, Primary Member SAC Reconstitution 
for radio systems, and Squadron Unit Advisory Council Primary Member. 


itl, EVALUATION OF PERFORMANCE 


RATER 


1ST INDORSER Ce a een ea Ce 


ae Ss es ee a as 


te] 1 2 3 4 5 6 7 8 9 


1. PERFORMANCE OF DUTY: Consider the 
quantity, quality, and timeliness of duties per- 
formed as described in Section IL. 


2. HUMAN RELATIONS: Consider how well 
ratee supports and promotes equal opportunity, 
shows concern and is sensitive to needs of others. 


3. URAINING: Consider how well responsi- 
bilities are discharged as an OJT supervisor or 
trainer and in other efforts to improve technical 
knowledge and educational level. 


1ST INDORSER 


4. SUPERVISION: Consider how well ratee 
supervises, leads, uses available resources, 

communicates (oral and written), and maintains 
good order and discipline. 


N/O te) 8 9 


1 2 3 4 5 6 7 
1ST INDORSER iS ES ae es 


5. ACCEPTANCE OF NCO RESPONSIBILITY: 
Consider ratee’s acceptance of responsibility for 
personal actions and those of subordinates. 


N/O oO 1 2 3 4 5 6 7 8 9 
a Cea ae ee ee es ee 
| | | | [ {| [| [| [| BX 
Ze ee es ae es ee Be 

o 1 2 3 4 5 6 Br & 9 
1ST INDORSER Se A KA HAD DP 
(a ee ee a 


How does the ratee compare with others of the 
same grade and Air Force specialty? Potential for 
promotion and increased responsibility are 

essential considerations in this rating. 


1ST INDORSER 


6. BEARING AND BEHAVIOR: Consider the 
degree to which ratee’s bearing and behavior on 
and off duty improve the image of Air Force 
noncommissioned officers. 


RATER 


a a Ce Di DE w= 
Suc Gn sl a ies 
2D INDORSER 

Ba a a Ge Gd A = 


3D INDORSER 
im ai a ae eee ee ee ee 
AFF eM, 910 erevious EDITION Witt BE USED TSGT, SSGT, SGT PERFORMANCE REPORT | 


UNIT COMMANDER REVIEW (Initials) 


Vv. RATER’S COMMENTS FACTS AND SPECIFIC ACHIEVEMENTS: SSgt Geisler is an experienced and 
highly dependable individual. He voluntarily accomplished team chief responsibilities 
on two separate field inspection trips to 15 launch control facility capsules prior to a 
Strategic Missile Evaluation Squadron inspection. The radio equipment was checked for 
technical order completeness and operational efficiency. These efforts were 
instrumental in the squadron achieving a 100 percent rate of radio survivable 
communications by the SAC Inspector General. SSgt Geisler performed his last three 
€quipment personal evaluations error-free. He was the team chief on 24 trips to the 
Minuteman missile field for maintenance and training. Under the direction of 

SSgt Geisler, five annual SLFCS preventive maintenance inspections, each taking six 
hours, were completed. STRENGTHS: SSgt Geisler has the personal confidence essential 
to meet new challenges presented by the Air Force. He always performs in a superior 
manner. EDUCATIONAL AND TRAINING ACCOMPLISHMENTS: SSgt Geisler completed two volumes 
of the 30474 career development course. OTHER COMMENTS: SSgt Geisler organized two 
successful blood drives for the Squadron. He has demonstrated considerable potential as 
a leader. JI recommend increased responsibilities and promotion. 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


DUTY TITLE 


MICHAEL J. HARVEY, SSgt, USAF 

2152d Communications Squadron (AFCC) 
Grand Forks AFB, North Dakota 
VI. 1ST INDORSER’S COMMENTS 0 concur JY NEénconcurR 
I concur, SSgt Geisler is a very highly dependable individual. He is now an intergal 
part of this work center. As the SLFCS supervisor, he is tasked to schedule trips to 
the missile field for jobs, training, and evaluations. His outstanding performance has 


benefited the mission of this work center. Recommend increased tesponsibilities and 
promotion. 


ATC Radio Technician 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


DUTY TITLE 


LAVERNE A. SPRIGGS, TSgt, USAF 

2152d Communications Squadron (AFCC) 
Grand Forks AFB, North Dakota 

Vil, 2D INDORSER‘S COMMENTS BB concur C] Nonconcur 
SSgt Geisler has made many outstanding contributions to this unit as a missile radio 
technician and supervisor. He rapidly adapts to mission requirements to assure missile 
communications at all times. His initiative and professionalism have greatly enhanced 


this unit's ability to meet future requirements. Promote. 
DATE 
8 Jan 88 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE 
<1 yf 
GA 


NCOIC Missile Radio 


COMMAND AND LOCATION 


Missile Radio Systems 
Supervisor 


ROBERT J. MITCHELL, MSgt, USAF 
2152d Communications Squadron (AFCC) 
Grand Forks AFB, North Dakota 
VII, 3D INDORSER’S COMMENTS 


C) concur CL} NoNCONCUR 


THIS SECTION NOT USED 


NAME, GRADE, SRANCH OF SERVICE. ORGANIZATION, 
COMMAND AND LOCATION 


AE PORM SOUNUAINEVERSE) eae eee TSGT, SSGT, SGT PERFORMANCE REPORT 


lL RATEE IDENTIFICATION DATA 


GEISLER, TIMOTHY D. Set 


4. BDAFSS 3. DUTY TITLE OR TITLE OF ADDITIONAL OU 


30454 Missile Radio Maintenance Technician 
It. TYPE OF REPORT (Check appropriate block in Part A.) (Complete Part B as required.) 


SUPPLEMENTAL SHEET (Complete Part BY y | LETTER OF EVALUATION (Complete Part B, AF ADVISOR REVIEW (Complete 
items | and 2 only.) | x | seems i thru 4.) Part B, ftrems I and 2 only.) 


FROM 2. THRU 
30 Aug 86 20 Dec 86 " REPORT 's : [x] mancarory [_Jorriowat 


x | CRO 60 OR MORE DAYS SUPERVISION | IMPORTANT ADDITIONAL DUTY 


| | CRO LESS THAN 60 DAYS SUPERVISION |__| PIPELINE STUDENT 
|__| rov coon mone Daves supenvision —[ [ crocraruic sePARATION 


| | TOY LESS THAN 60 DAYS SUPERVISION || OTHER - EXPLAIN IN SECTION tit 


REASON 
FOR 
REPORT 


(tt, COMMENTS 


FACTS AND SPECIFIC ACHIEVEMENTS: Sgt Geisler is a highly motivated 
individual. He has had three quality control evaluations and received a 
Satisfactory rating on all three. As the assistant dispatcher, he is 
responsible for monitoring and assigning maintenance trips to the missile 


field. He efficiently dispatched over 50 trips to the missile field, 
covering over 7,500 miles and completing over 100 jobs. As the assistant 
supply point monitor, he is responsible for continued monitoring of the 
supply system for three work centers. He maintained records for over 40 
items that were ordered for three work centers. Sgt Geisler is one of the 
technicians in the Missile Radio Maintenance work center that can be 
relied on to volunteer for every trip to the field. When the shop was 


short manned due to temporary duties and permanent change of stations, he 
readily volunteered for trips even when he had been on previous trips. 
Sgt Geisler assisted Job Control when they had a manning shortage. While 
at Job Control, he learned the procedures and was able to create a closer 
working relationship with Job Control. STRENGTHS: Sgt Geisler is a 
dependable and conscientious technician, who is highly motivated toward 
mission accomplishment. EDUCATIONAL AND TRAINING ACCOMPLISHMENTS: As a 
cross-trainee from supply, he has shown outstanding motivation by 
completing his first five volumes of his Career Development Course ahead 
of schedule with an overall average of 92 percent. Sgt Geisler attended 
an off duty, three month long automotive course. OTHER COMMENTS: 

Sgt Geisler was a project officer for the Squadron Blood Drive and 
assisted the Squadron in many fund raising projects. Sgt Geisler is a 
valued addition to this work center and the United States Air Force. 
Promote. 


1V. EVALUATOR IDENTIFICATION DATA 


1. NAME, GRADE, SRANCH OF SERVICE, 
ORGANIZATION, COMMAND, LOCATION 


RONALD D. HENN, SSgt, USAF 
2152d Communications Squadron (AFCC) 
Grand Forks AFB, North Dakota 


2. OUTY TITLE 


AF woos 77) PREVIOUS EDITION WILL BE USED. SUPPLEMENTAL EVALUATION SHEET 


Us Government Printing Offices 1996--460-693/22484 


ll, JOB DESCRIPTION 1. ouTY TITLE: 


2. KEY DUTIES, TASKS, AND RESPONSIBILITIES: 


9 Q f 
= . 6. PAS CODE 
e O Pp 


K AEE N nh Dak a Mi 
8.NO.OF DAYS OF SUPER-|9. REASON FOR REPORT 
VISION 

RO 


Missile Radio Maintenance Technician 
Supervises the installation, maintenance and 


repairs to Ultra High Frequency (UHF), High Frequency (HF), and the 616A Survivable Low 
Frequency Communications System (SLFCS) at 15 Minuteman Missile Launch Control 


Facilities, 


and the SLFCS at the Base Consolidated Command Post. 


Develops training 


plans and conducts training necessary to ensure competent technicians are available. 
Assures timely completion of Maintenance Data Collection Forms, documentation of 


training and compliance with local command and Air Force directives. 


Provides guidance 


and counseling to subordinates on personal, professional and military matters. 


Il. EVALUATION OF PERFORMANCE ; 


1. PERFORMANCE OF DUTY: Consider the 
quantity, quality, and timeliness of duties per- 
formed as described in Section II. 


2. HUMAN RELATIONS: Consider how well 
ratee supports and promotes equal opportunity, 
shows concern and is sensitive to needs of others. 


3. TRAINING: Consider how well responsi- 
bilities are discharged as an OJT supervisor or 
trainer and in other efforts to improve technical 
knowledge and educational level. 


4. SUPERVISION: Consider how well ratee 
supervises, leads, uses available resources, 
communicates (oral and written), and maintains 
good order and discipline. 


5, ACCEPTANCE OF NCO RESPONSIBILITY: 
Consider ratee’s acceptance of responsibility for 
personal actions and those of subordinates. 


6. BEARING AND BEHAVIOR: Consider the 
degree to which ratee’s bearing and behavior on 
and off duty improve the image of Air Force 
noncommissioned officers. 


IV. OVERALL EVALUATION 


How does the ratee compare with others of the 
same grade and Air Force specialty? Potential for 
promotion and increased responsibility are 
essential considerations in this rating. 


UNIT COMMANDER REVIEW (Initials) 


A FORM 
JUN 84 


1ST INDORSER 


1ST INDORSER 


1ST INDORSER 


1ST INDORSER 


1ST INDORSER 


RATER 


1ST INDORSER 


RATER 


1ST INDORSER 


2D INDORSER 


3D INDORSER 


= 


N/O 


CJ 


a Ok aE es 
i) 1 z 3 5 6 7 8 9 


oe ee ee a ee et ee 
1 2 3 4 5 6 7 


t) 8 9 


oO 9 


1 2 3 4 5 6 7 8 
ee Oe ee ee ee ee e+ 


|} | | | | tT tT BX 
i i ee es 
i oe ee es = 
ee os ee ee 


TSGT, SSGT, SGT PERFORMANCE REPORT 


V. RATER’S COMMENTS 


FACTS AND SPECIFIC ACHIEVEMENTS: Sgt Geisler is an outstanding NCO 
and electronic technician. He completed his annual evaluation without any 
discrepancies, As dispatcher, he ensures that all necessary paperwork has been 
completed prior to the departure of scheduled trips. He is involved in preparing the 
shop's Maintenance Management Information Control System (MMICS) and Maintenance Data 
Collection (MDC) system for the integration with the Core Automated Maintenance System 
(CAMS). Sgt Geisler's duties include monitoring eighteen supply point items, valued at 
over $390,000, and ensuring that the shop always has sufficient assets on hand to meet 
mission requirements. STRENGTHS: Sgt Geisler's willingness to help others and his 
organizational adeptness are examples to others. He worked as a volunteer to promote a 
blood drive within the squadron, and he also contacted the 319th Bombardment Wing and 
organized incentive flights on KC-135s for squadron members. EDUCATLONAL AND TRAINING 
ACCOMPLISHMENTS: Sgt Geisler has completed the CAMS training course, after which he 
provided suggestions that were used to reorganize the class to better suit the needs of 
this squadron. He is also enrolled in an Advanced Digital Techniques class, which will 
add to his electronics knowledge. SUGGESTED ASSIGNMENTS: Recommend that Sgt Geisler be 
enrolled in the NCO Leadership School at the first available opportunity. OTHER 
COMMENTS. Sgt Geisler is one of the finest NCOs that I have ever worked with. I highly 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


DUTY TITLE 


Missile 
DAVID D. COOK, SSgt, USAF ici 
2152d Communyeations Squadron ( AFCC) 


VIL 1ST INDORSER ‘S COMMENTS 


® concur DD Nonconcur 
Sgt Geisler is a competent and reliable NCO who has consistently performed his duties in 
an exceptional manner. His conscientious approach to his duties and professional 
results obtained are indicative of his accomplishments. This can be seen in his 
additional duty as the Supply Point monitor. Receiving only out st and ing reports during 
inspections, he displays a well organized and creative approach in all his duties. TI 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


LAVERNE A SPRIGGS, TSgt, USAF 
2152d Communications Squadron (AFCC) 
Grand Forks AFB, North Dakota 
Vil. 2D INDORSER’S COMMENTS B concur CO NonconcurR 
Concur, Sgt Geisler has taken charge. In only nine months he has become an integral 


part of the work center force. A well rounded leader who can get the job done. 
Promote. 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


DUTY TITLE 


Missile Radio System 


] an D Q : a 
SIGNATURE ? 
Bec acl 


C NonconcUR 


ae aa 


AF FORM 910, JUN 84 (REVERSE) vs U.S. GOVERNMENT PRINTING OFFICE: 1985 -460-983/34882 TSGT, SSGT, SGT PER FORMANCE REPORT 


WILLIAM H. DYSLIN, MSgt, USAF 
2152d Communications Squadron (AFCC) 


Vill, 3D INDORSER’ S COMMENTS 


THIS SECTION NOT USED 


NAME, GRADE, BRANCH OF SCRVICE, ORGANIZATION, 
COMMAND AND LOCATION 


i, RATEE IDENTIFICATION DATA (Read AFR 39-62 carefully before completing any item) 


1. NAME (Last, First, Middle Initial) S 
GEISLER, TIMOTHY D. a 


N 


4. DAFSC X 


\ 
30454 \ 
5. ORGANIZATION, COMMAND, AND LOCATION 6. PAS CODE ; 
2152d Information Systems Squadron (AFCC), Grand Forks AFB, North Dakota GMOYFFPS 


7. PERIOD OF REPORT 


8. NO.OF DAYSOF SUPER-|9 REASON FOR REPORT As 
VISION % 
FROM: 27 Apr 85 120 Annual 


Il, JOB DESCRIPTION :.outv rirce: Missile Radio Maintenance Technician 
2. KEY DUTIES, TASKS. AND RESPONSIBILITIES: Supervises the installation, maintenance, and repairs 
ultra high frequency, high frequency, and the 616A Survivable Low Frequency 
Communications System (SLFCS) at 15. Minuteman launch control facilities; and the SLFCS 
at the Base Consolidated Command Post. Develops training plans and conducts training 
necessary to insure competent technicians are available. Assures timely completion of 
maintenance data.collection forms, documentation of training, and compliance with local, 
command, and Air Force directives. Provides guidance and counseling to subordinates on 
personal, professional, and military matters. 


1, PERFORMANCE OF DUTY: Consider the ae ee ee i ee ee ee ee 
Oo 1 2 3 a g 6 7 3 3 


quantity, quality, and timeliness of duties per- 


formed as described in Section II. 1ST INDORSER me eS ee ee ee ee ees ae 
2. HUMAN RELATIONS: Consider how well EE ee a ee ae es 


ratee supports and promotes equal opportunity, o 9 


' 2 3 4 5 6 7 a 

shows concern and is sensitive to needs of others. 1ST INDORSER ee ae a es ee es a a 

3. TRAINING: Consider how well responsi- Pe : ae eae Behe < 
oo 2 «3 4 5 6 


bilities are discharged as an OJT supervisor or 7 Py Py 
trainer and in other efforts to improve technical 


knowledge and educational level. 1ST INDORSER ae a ae a a eS ee ee 
4. SUPERVISION: Consider how well ratee 
supervises, leads, uses available resources, ae (OE ea P< 


o 8 3 


1 2 3 s 6 7 

communicates (oral and written), and maintains 

good order and discipline. 1ST INDORSER = 2S ae ee ee ee ee Se ee 

5. ACCEPTANCE OF NCO RESPONSIBILITY: el ee a a es ee ee ee 
C) 1 2 3 4 § 6 7 


Consider ratee’s acceptance of responsibility for 
personal actions and those of subordinates. 


1ST INDORSER 


6. BEARING AND BEHAVIOR: Consider the 

degree to which ratee’s bearing and behavior on ; Fi ; Fi ‘ 5 A ; ; ; : 
and off duty improve the image of Air Force - 
noncommissioned officers. 1ST INDORSER + +H Ha 


How does the ratee compare with others of the 
same grade and Air Force specialty? Potential for 
promotion and increased responsibility are 

essential considerations in this rating. 


RATER 


ae ae a be a ee 
IST INDORSER re i kak eo 
Sete ee el 


Sp NEOER es a Sa Gee Ge DE 
54 910 PREVIOUS EDITION WILL BE USED TSGT, SSGT, SGT PER FORMANCE REPORT 


UNIT COMMANDER REVIEW (Initials) 


V. RATER’SCOMMENTS FACTS AND SPECIFIC ACHIEVEMENTS: While assigned to Reese AFB, TX, 

Sgt Geisler performed as a requisition clerk in base supply. He aggressively managed 
the due-in from maintenance and awaiting parts listing for the whole base. His 
attention to detail insured parts were controlled in a minimum amount of time, thus 
precluding work stoppages and mission incapable conditions. Sgt Geisler retrained into 
the ground radio career field and since his assignment to the Missile Radio work center, 
he has aggressively pursued his training. His orientation to shop assistant dispatcher 
duties has allowed him to display skillful management abilities. Sgt Geisler is 
training to perform assistant supply point monitor duties and the assistant maintenance 
data collection entry clerk function. EDUCATIONAL AND TRAINING ACCOMPLISHMENTS: 

Sgt Geisler completed the ground radio maintenance technician technical school at 
Keesler AFB, MS. He attended the NCO preparatory course and supervisors training 
course, OTHER COMMENTS: Sgt Geisler is a representative of the whole person concept by 
being on the unit advisory council, the enlisted open mess advisory council, and the 
Base Easter Seals project officer. Recommend increased responsibilities and promotion. 


NAME, GRADE, SRANCH OF SERVICE, ORGANIZATION, OurTy TITLE 

COMMAND AND LOCATION Assistant NCOIC, 

MICHAEL J. HARVEY, SSgt, USAF Missile Radio 

2152d Information Systems Squadron 

(AFCC), Grand Forks AFB, North Dakota 

Vl. 1ST INDORSER’S COMMENTS 

Sgt Geisler continues to impress me with his outstanding attitude. Although he has 
only been assigned to the Missile Radio work center for three months, he has shown an 
ability to assume duties normally assigned to higher ranking NCOs. As radio systems 


dispatcher, he is directly responsible for scheduling personnel and equipment in support 
of the 32lst Strategic Missile Wing. An NCQ who certainly will be a mainstay of the 
Missile Radio work center. Promote. 

NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE OATE 


COMMAND AND LOCATION ® * * 
Missile Radio Systems 


ILLIAM H. DYSLIN, MSgt, USAF Maintenance. Supervisor 29 Aug 86 
2152d Information Systems Squadron SARTRE 


(AFCC), Grand Forks AFB, North Dakota git ~ Lk 


Vil. 2D INDORSER’S COMMENTS O concur CO Nonconcur 


THIS SECTION NOT USED 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE DATE 
COMMAND AND LOCATION 
pee 


Vill, 3D INDORSER’S COMMENTS ease NONCONCUR 


THIS SECTION NOT USED 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE 
COMMAND AND LOCATION 


SIGNATURE 
Dy wd 


AF FORM 910. JUN 84 (REVERSE) w U.S. GOVERNMENT PRINTING OFFICE: 1985-460~983/34882 TSGT, SSGT, SGT PER FORMANCE REPORT 


DEPARTMENT OF THE AIR FORCE 
HEADQUARTERS 64TH FLYING TRAINING WING (ATC) 
REESE AIR FORCE BASE, TX 79489-5000 


SPECIAL ORDER 21 August 1985 
G-54 


1. By direction of the Secretary of the Air Force and with the approval of 
the Commander, 64th Flying Training Wing (ATC), each of the following is 
awarded the Air Force Achievement Medal for OUTSTANDING ACHIEVEMENT during 

the period indicated. These awards are effective upon the termination date of 
the period cited. 


2D LT KMIECIK, STEPHEN ~~ Apr 85 to 12 Apr 85, RMOJFXY6, 


RDP: 12 Jun 85 
2D LT STUART, MARK A., Log 1 Jun 84 to 15 May 85, RMOJFXY6, 
RDP: 20 May 85 


2. By direction of the Secretary of the Air Force and with the approval of 
Commander, 64th Flying Training Wing (ATC), SRA GEISLER, TIMOTHY D., 
al awarded the Air Force Achievement Medal for MERITORIOUS 
SERVIC uring the period 9 Sep 82 tu 15 Sep 85. RMOJFCKP. RDP: 25 Jan 85. 
This award is effective upon the termination date of the period cited. 


3. By direction of the Secretary of the Air Force and with the approval of 


ander, 64th Flying Training Wing (ATC), MSGT GILPIN, MICHAEL L., 
is awarded the Air Force Commendation Medal (20LC) for 
RITORI SERVICE during the period 15 Mar 82 to 31 Aug 85. RMOJFCD6. 


RDP: 1 May 85. This award is effective upon the termination date of the period 
cited. 


FOR THE COMMANDER 


JOHN E. ELLIS, SMSgt, USAF DISTRIBUTION 
Asst Chief, Ba Adwingstrard 1 — 3500MSS/DAAO 
Sreeng a oe eee 28 - 3500MSS/DPMAP 


DEPARTMENT OF THE AIR FORCE 


THIS IS TO CERTIFY THAT 
THE AIR FORCE ACHIEVEMENT MEDAL 


HAS BEEN AWARDED TO 
SENIOR AIRMAN TIMOTHY D. GEISLER 


FOR 


MERITORIOUS - SERVICE 
9 SEPTEMBER 1982 TO 15 SEPTEMBER 1985 


ACCOMPLISHMENTS 


Airman Geisler distinguished himself as a Requisition Clerk, Materiel 
Management Branch, 64th Supply Squadron, Reese Air Force Base. He superbly 
handicd over 400 mission capable requisitions, thus ensuring excellent supply 
support to the 64th Flying Training Wing. Airman Geisler's knowledge, 
initiative and professionalism contributed to the overall mission 
accomplishment of the 64th Flying Training Wing. 


GIVEN UNDER MY HAND THIS 21st DAY OF  AucustT 1985 


£4 
Ah K&S WISETO 
OOHN R. HULLENDER, Colonel, USAF 
Commander, 64th Flying Training Wing 


iwea 
EDITION WILL BE USEO 


—_ 


le  APDSPROCESSED 


1. NAME (Last, First, Middle Initial) 2. aN (Include suffix 3. CURRENT 
GEISLER, TIMOTHY D. 
4. DAFSC 5. DUTY TITLE OR TITLE OF SPECIAL OR ADDITIONAL DUTY 


REQUISITION CLERK 
li. TYPE OF REPORT (Check appropriate block in Part A.) (Complete Part B as required. ) 


SUPPLEMENTAL SHEET (Complete Part B, X | LETTER OF EVALUATION (Complete Part B, 
Items 1 and 2 only.) Items | thru 4.) 
t. FROM 2 THRY 3. 
17 Jun 85 18 Sep 85 REPORT Is MANDATORY [__Jorrionas 


——————— 
ms ae | | CRO LESS THAN 60 DAYS SUPERVISION PIPELINE STUDENT 

“| |ceocrarnicatseraration/roy | [ oTHER-EXPLAININSECTIONIN ___ 
Il. COMMENTS FACTS AND SPECIFIC ACHIEVEMENTS: SrA Geisler continues to perform all duties 
and responsibilities in an outstanding manner. Through his aggressive management of 
the Awaiting Parts (AWP) Listing (D-19), SrA Geisler has ensured that those needed 
parts arrive in the minimum amount of time, thus precluding work stoppages and mission 
capable (MICAP) conditions. SrA Geisler is a valuable member of the Supply team. He 
has proven he is a highly capable airman and has provided superior support to all 
branches of Supply and all supported organizations. OTHER COMMENTS: SrA Geisler is a 
classic example of the whole person concept. He was.a member of the Base Honor Guard 
and participated in numerous base and community activities. Recommend promotion at the 
earliest possible date. 


IV. EVALUATOR IDENTIFICATION DATA 


1. NAME, GRADE, BRANCH OF SERVICE, 
ORGANIZATION, COMMAND, LOCATION 


WALTER L. BROWN, JR.;, TSgt, USAF 
64th Supply Squadron (ATC) 
Reese AFB, Texas 


2. DUTY TITLE 3. DATE 


NCOIC, Requisitioning Unit 19 Sep 85 


om | Al Attn, 


AF wavys 77 REPLACES AF FORM 77A, NOV 74, WHICH Is opsoLeTE. SUPPLEMENTAL EVALUATION SHEE@ 


‘ 


APDS PROCESSED 


TRATES IMENTIE. 2_Vnl 1 rarefilly hefare ramplods 
1. NAME (Last, First, Middle Initial) ” GRADE 
GEISLER, TOOT D. ‘< ak 
"ORGANIZATION, COMMAND, LOCATION AND PAS EASON FOR REPORT 
ewesconrencerons Sr naren 


64th Supply Squadron (ATC) [annua ~«d 


Reese AFB, Texas DIRECTED BY 
RMOJFCKP 


UN, JOB DESCRIPTION: REQUISITION CLERK. Reviews and prepares for distribution, applicable 
portions of Standard Base Supply System (SBSS) management products to the appropriate 
orgauizations for timely completion vf due-out validation, modification and/or cancel- 
lation. Ensures prompt input of Due-Out Cancellation (DOC) cards to cancel due-outs no 
longer required. Responsible for follow-up actions on outstanding Awaiting Parts (AWP) 
requisitions. Responsible for follow-up action on Civil Engineer requisitions. Pre- 
pares wessages, letters, and queries regarding requisitions. Additional Duties: 

Base Honor Guard. 


ill, EVALUATION OF PERFORMANCE 


1. PERFORMANCE OF DUTY: Consider the 
quantity, quality, and timeliness of duties per- 
formed as described in Section II. 


2. HUMAN RELATIONS: Consider how well 
ratee supports and promotes equal opportunity, 
shows concern and is sensitive to needs of others. 4ST INDORSER 


3. LEARNING ABILITY: Consider how well RATER ee A ee | ane) a = 
ratee grasps instructions, communicates (oral 
and written), and understands principles and nto. ee a ae i Oe OC 


Concaptrelcted tothe Job istinporseR C—] CI TT tT Ty 


4. SELF-IMPROVEMENT EFFORTS: Consider 
how well ratee progresses in on-the-job training 
and in other efforts to improve technical know- 23 2 


iipe sed edsatona ve rstinoorser (] CP TP TT By 
5. ADAPTABILITY TO MILITARY LIFE: RATER 2 ee Ee ee ee ee 


Consider how well ratee adapts and conforms to 
the requirements of military duties not directly Oi | 


rtd he vstinoonsen C] CT TT TTT 


6. BEARING AND BEHAVIOR: Consider the RATER 
degree to which ratee’s bearing and behavior on 
and aff duty improve the image of Air Force 
airmen. 


IV. OVERALL EVALUATION 


How does the ratee comp 
same grade and Air Force 

promotion and increased respo 
sssentiai consiaerations in this rating. 


1ST INDORSER 
2D INDORSER 


3D INDORSER 


AF oceez 909 PREVious EDITION WILL BE USED AIRMAN PERFORMANCE REPORT 
{Airman Basic thru Senior Airman} 


V. RATER'SCOMMENTS FACTS AND SPECIFIC ACHIEVEMENTS: SrA Geisler has performed all 
assigned duties and responsibilities in an outstanding manner. His performance through-— 
out the Materiel Management Branch is highly commendable. SrA Geisler’s daily 
management of the D-19 Awaiting Parts (AWP) Listing has ensured that every AWP due-out 
has a valid due-in with current status. He carefully monitored well over 50 line 

items on the D~19 listing, thus precluding work stoppages and Mission Capable (MICAP) 
conditions. During post-post operations, SrA Geisler worked closely with the Receiving 
Section of Base Supply, releasing priority requisitions upon receipt. This continued 
supply support throughout the Wing during computer down time. STRENGTHS: SrA Geisler 
maintains a high standard of both military dress and appearance. He works calmly and 
effectively in situations of unusual stress. OTHER COMMENTS: SrA Geisler is a 
well-rounded individual who is actively involved in many community and base activities. 
He is an active member of the Unit Advisory Council (UAC), the Enlisted Open Mess 
Advisory Council and the Base Honor Guard. SrA Geisler is also very active in many 
community projects such as the Easter Seals Telethon, Christmas Classics, and the 
Company Grade Officers Council Toy Program. Recommend he be promoted. 


DUTY TITLE DATE 
NCOTC of Requisitioning Unit 26 Apr 85 


Reese AFB, Texas Qnhpy 5. Vireo 
Vi. 1ST INDORSER’S COMMENTS A) concur LU Nonconcu 
SrA Geisler's duty performance has been outstanding. Further, his participation in 

both community and squadron activities has also been highly commendable. Without doubt, 
his efforts contributed directly to our selection as the "Best" Base Supply in the Air 
Training Command for 1984. SrA Geisler is a definite asset to this Squadron. Promote. 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


ANDREW S. DRAKE, SSet., USAF 
64th Supply Squadron (ATC) 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


RONALD J. TIEHEN, Major, USAF 
64th Supply Squadron (ATC) 

Reese AFB, Texas 
Vil. 2D INDORSER’S COMMENTS Xl concur O Nnonconcur 
SrA Geisler is a highly dependable individual who has provided oe support to 
the Materiel Management Branch. His efforts not only resulted in enhanced mission 

effectiveness, but also contributed to the Supply Squadron's selection as a runner-up 


he Air Force Daedalian competition for 1984. Promote. 
NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE 


COMMAND AND LOCATION Deputy Commander for Resource 
DONALD J. MCCULLOUGH, Colonel, USAF Management 


64th Flying Training Wing (ATC) 
Reese AFB, Texas 


DUTY TITLE DATE 


F the oo 85 


Commander/Chief of =e 


DATE 


30 Apr 85 


VIL 3D INDORSER‘S COMMENTS Moc NONCONCUR ‘a 
SrA Geisler is an outstanding supporter’ Of the Materiel Managemen t Branch as wel 
as Wing Morale and Welfare activities. His unique and visible dedication to the Air 
Force is highlighted by his participation in the Reese Honor Guard. Continue to 


promote. 
NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, DUTY TITLE DATE 
Commander 14 era 1985 
64th Flying Training Wing (ATC) 
Reese AFB TX a 2hy datibcils, | 


JOHN R. HULLENDER, Colonel, USAF 
+ U.S. GOVERNMENT PRINTING OFFICE: 1983 ~380-979/935 : . Panaan PERFORMANCE Sy, 
(Airman Basic thru Senior Airman) 


APDS PROCESSED  — 


io RATE« IDENTIFICATION DATA (Read AFR 39-62, Vol I, carefully before completing any item. } ; 
1. NAME (Last, First, Middle Initial) 2. SSAN 3. GRADE 


cODE ‘ 
64th Supply Squadron (ATC) |_| 

FB 29 Aug 83 PO lg | ansoae 2 a 
28 Aug 84 0 x 


Reese AFB, Texas 

RMOJFCKP 

HN. JOB DESCRIPTION: CLERK, AFTER HOURS SUPPORT UNIT. Responsible for processing the J25 
Mission Capable (MICAP) Start/Stop Report. Maintains coordinations and verification of 
all MICAP data between supply and maintenance activities to ensure validity. Prepares 
Special requisitions, shipments, cannibalizations, and indicative data changes for input 
to the computer. Checks asset availability on next higher assembly, component parts, 
interchangeables, substitutes, bench stocks, and supply points. Maintains MICAP boards 
with current status. Calls all available sources to locate parts with long estimated 
delivery dates. Responsible for the After Hours Support Unit of the MICAP Section. 


Wh. EVALUATION OF PERFORMANCE 


1. PERFORMANCE OF DUTY: Consider the CS), ee ee ee 


quantity, quality, and timeliness of duties per- N/O 0 f 2 3 4 s 6 7 8 9 


formed as described in Section II. 4ST INDORSER =a eo ee ee ee 
2. HUMAN RELATIONS: Consider how well ee ee es ee << 


ratee supports and promotes equal opportunity. 0 1 2 3 4 5 6 7 8 9 


shows concern and is sensitive to needs of others. 1ST INDORSER od ee ee ee a ee 
om 


ratee grasps instructions, communicates (oral 
and written), and understands principles and ° : 2 3 4 5 6 7 
concepts related to the job. 1ST INDORSER 


3. LEARNING ABILITY: Consider how well (wih bee lbs bo J ae 
8 9 


4. SELF-IMPKOVEMENT EFFORTS: Consider 
how well ratee progresses in on-the-job training 
and in other efforts to improve technical know- 


ledge and educational level. 1ST INDORSER 


5. ADAPTABILITY TO MILITARY LIFE: 
Consider how well ratee adapts and conforms to 
the requirements of military duties not directly 


related to the job. 1ST INDORSER 


6. BEARING AND BEHAVIOR: Consider the 
degree to which ratee’s bearing and behavior on 
and off duty improve the image of Air Force 


airmen. 1ST INDORSER 


IV. OVERALL EVALUATION 

How does the ratee compare with others of the 
same grade and Air Force specialty? Potential for 
promotion and increased responsibility are 


RATER 


essential considerations in this rating. op oe ee 
'ii,. 

bel rset (anes AS (Sa (SR  (  e  < 

ieee. oe Ba ae ee ee ee 


Caran os am 
reali ee Ee a a ae 


” AF Rieoaties 909 PREVIOUS EDITION WILL BE USED AIRMAN PERFORMANCE REPORT 
(Airman Basic thru Senior Airman) 


V..RATER’S COMMENTS FACTS AND SPECIFIC ACHIEVEMENTS: Airman First Class Timothy D. 
Geisler has accomplished his assigned tasks in an outstanding manner. His performance 
in the After Hours Support Unit of the Mission Capable (MICAP) Section has been 
commendable. He required no supervision on this task. He processed the J25 MICAP 
Start/Stop report very well, thus ensuring excellent reporting to Headquarters Air 
Training Command. He carefully and accurately monitored over 40 T~37 and T-38 Not 
Mission Capable Supply (NMCS) aircraft parts and processed over 20 MICAP transactions 
Promptly; thereby, ensuring outstanding supply su Ang. A1C Geisler 
was instrumental in assisting the NCOIC during yo operations. Although 
faced with numerous rejects, he quickly and accurately initiated action to clear all 
rejects. Due to his devotion and tireless efforts, most rejects were cleared on the 
spot, resulting. in an efficient Post-Post recovery operation for the MICAP Section. 
STRENGTHS: A1C Geisler can work calmly and effectively in situations of unusual stress. 
He maintains a cooperative spirit at all times. OTHER COMMENTS: AIC Geisler is a well- 
rounded individual who is actively involved in various community and base activities. 
He is a member of the Unit Advisory Council and the Enlisted Open Mess Advisory Council. 
He received a letter of appreciation for his participation in the 1984 Annual Lubbock 
Easter Seals Telethon. I recommend his promotion. 

Superintendent, 
JESUS TARIN, JR., MSgt, USAF ; 
64th Supply Squadron (ATC) Materiel Management Branch 28 Aug ss 


Vi. 1ST INDORSER’S COMMENTS ; Kl] concur > O NONCONCUR 
I have observed ALC Geisler's performance on numerous occasions and have found him to 
be a hardworking and an extremely knowledgeable young airman. His contributions to 


the After Hours Support Unit have been many and typify his performance to date. 
Promote now. 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


NAME. GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


KENNETH R. SCOTT, 2d Lt, USAF 28 Auq 84 
64th Supply Squadron (ATC) ya Wy, a 

‘VII. 2D INDORSER’S COMMENTS &) concur [] Nonconcur : 

AIC Geisler's efforts in the MICAP Section have been excellent. Further, his loyalty 


and devotion to duty are truly noteworthy and unique for a junior enlisted individual. 
Promote: 


OutTrY Tithe DATE 


Chief, Materiel 
Management Branch 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


RONALD J. TIEHEN, Major, USAF 


64th Supply Squadron (ATC) 
Reese AFB, Texas 


DUTY TITLE 


DATE 


Commander/Chief of Supply 28 Aug 84 | 


7G RA yf oe 
Mee eS 
Vill. 3D INDORSER’S COMMENTS ® concur C] Nonconcur a : 

AIC Geisler is a highly productive member of the MICAP section and also contributes 
more than a fair share to community programs. He willingly accepts additional responsi- 


bilities and is a team worker who strives for excellence in all endeavors. Promote. 


DUTY TITLE DATE 

Deputy Commander for Resource ; 

Management 4 Sep 84 
64th Flying Training Wing (ATC) 


# U.S. GOVERNMENT PRINTING OFFICE: 1982 -380-979/352 : Al R MAN P = R FORMANC E R PORT 
(Airman Basic thru Senior Airman) 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


DONALD J. MCCULLOUGH, Colonel, USAF 


(..  TAPDSPROCESSED, 


|. RATEE IDENTIFICATION DATA 


1. NAME (Last, First, Middle sd 3. SRADE. 9 
GEISLER, TIMOTHY D ‘ 
4. DAFSC 5. DUTY TITLE OR TITLE OF SPECIAL OR ADDITIONAL DUTY 


WING/BASE, Clerk, After Hours. Sunport Unit 


il. TYPE OF REPORT (Check appropriate block in Part A.) (Complete Part B as required.) 


SUPPLEMENTAL SHEET (Complete Part B, Ll LETTER OF EVALUATION (Complete Part B, 
Items I and 2 only.) X | Items 1 thru 4.) 


i ° "39 Aug 83 is i Dec 83 " REPORT Is [x] manoatory [ orrionat 


REASON [X|crosoonmonepavssurenvision | | srecianonaovitionatoury | 
atether [ero Less THAN 60 DAYS SUPERVISION |_| PIPELINE STUDENT 
| [GEOGRAPHICAL SEPARATION/TOY |_| OTHER-EXPLAININSECTION I | 
Il. COMMENTS FACTS AND SPECIFIC ACHIEVEMENTS: A1C Geisler's performance has been satis- 
factory. His technical ability and knowledge as an After Hours Support Unit Clerk 
requires that he handle approximately 100 to 160 MICAP incidents per month with little 
or no errors involved. AIC Geisler is responsible for mission capability verifications 
on all aircraft and simulator parts. His diligent work has precluded an overall delin- 
quency rate of 95 percent or more from falling below that level. STRENGTHS: AIC Geisler 
has demonstrated himself as an efficient and knowledgeable airman. He has the ability 
to pursue his assigned duties with a minimum of supervision. He gives his undivided 
attention to all tasks performed by him. He is the type of airman who approaches any 
assignment during the absence of other supervisory personnel in a very conscientious 
and dedicated manner. OTHER COMMENTS: While AIC Geisler has continually proven to be 
one of the most industrious and totally dedicated professionals, he has, at times failed 
to measure up to desired standards of timeliness and punctuality when reporting for work. 
His overall effort in improving his competence and attributes that require self improve- 
ment serves as an indication that he is a valuable asset as an Air Force member. 


IV. EVALUATOR IDENTIFICATION DATA 


1. NAME, GRADE, BRANCH OF SERVICE, 
ORGANIZATION, COMMAND, LOCATION 


LORENZO G. RAMIREZ, SSgt, USAF 
64th Supply Squadron (ATC) 
Reese AFB, Texas 


NCOIC, After Hours Support Unit 


5. ee RE 


3. DATE 
19 Dec 83 


AF Mavcs 77) “REPLACES AF FORM 77A, NOV 74, WHICH IS OBSOLETE. se NTAL — K oA, SHEET 


bey APDS PROCESSED Bone 


I. RATEE IDENTIFICATION DATA (Read AFR 39-62, Vol I, carefully before completing any itern.) 

GEISLER, TIMOTHY D. k Alc 

4. CSc ase Ae: COMMAND, LOCATION AND PAS 
Reese AFB, Texas 12 Apr 83 [ [awwoae Cd 


RMOJFCKP THROUGH DIRECTED BY 

28 Aug 83 139 
7. PAFSC 8. OAFSC 9. CAFSC 
64530 64530 64550 
il, JOB DESCRIPTION: WING/BASE REQUIREMENTS CLERK. Responsible for processing shipment 
exception notices, post-post shipments, and transfers to the Defense Property Disposal 
Office. Replies to redistribution order follow-ups that are output from the computer. 


Works redistribution order confirmation/denial requests (B7A, BLO). Monitors the 
Daily AFRAMS (D028). Operates the UNIVAC 1050-II remote keyboard printer. 


itt, EVALUATION OF PERFORMANCE : 


ST 
1. PERFORMANCE OF DUTY: Consider the i fe be Py es Poe | 
quantity, quality, and timeliness of duties per- N/O 7) 1 2 3 a 5 6 7 8 9 
i i fon I, ~—— 
nee eee ee istinvorseR [_} [_l [I [TT T T 71 B= 


2. HUMAN RELATIONS: Consider how well 
ratee supports and promotes equal opportunity, 
shows concern and is sensitive to needs of others. 


RATER Be Be ae Ee ee ee ea 
9 1 2 3 4 3 6 7 8 3 


1ST INDORSER ae Sa aS eS a ae se a 


3. LEARNING ABILITY: Consider how well 
ratee grasps instructions, communicates (oral 
and written), and understands principles and 
concepts related to the job. 


1ST INDORSER 


4 SELF-IMPROVEMENT EFFORTS: Consider 
how well ratee progresses in on-the-job training 
and in other efforts to improve technical know- 
ledge and educational level. 


1ST INDORSER © 


§. ADAPTABILITY TO MILITARY LIFE: 
Consider how weil ratee adapts and canforms to 
the requirements of military duties not directly 
related to the job. 


1ST INDORSER 


6. BEARING AND BEHAVIOR: Consider the 
degree to which ratee’s bearing and behavior on 
and off duty improve the image of Air Force 

airmen. 


1ST INDORSER 


{V. OVERALL EVALUATION 


How does the ratee compare with others of the 
same grade and Air Force specialty? Potential for 
promotion and increased responsibility are 
essential considerations in this rating. 
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AF asia 909 PREVIOUS EDITION WILL BE USED AIRMAN PERFORMANCE REPORT 
(Airman Basic thru Senior Airman) 


V.. RATER'SCOMMENTS FACTS AND SPECIFIC ACHIEVEMENTS: A1C Geisler has performed all 
assigned duties and responsibilities in a satisfactory manner. He was responsible for 
all lateral support requirements. He received replies to redistribution order follow-up 
output. He conducted extensive research to obtain required information, contacted other 
branches for verification of shipments, and initiated action to relay information to the 
requesting organization. Due to a shortage in personnel, AIC Geisler was tasked with the 
additional responsibility of processing all local manufactured items. AI1C Geisler took 
on the responsibility and performed satisfactorily with little assistance. RECOMMENDED 
IMPROVEMENT AREAS: AIC Geisler needs improvement in areas such as punctuality and absen- 
teeism. AIC Geisler, while being a satisfactory worker, needs improvement in these areas 
along with an overall improvement in military bearing and adjustment in the military way 
of life. OTHER COMMENTS: AIC Geisler enthusiastically volunteers for community projects. 
This was demonstrated recently when he worked with the handicapped children during the 
Special Olympics. AlC Geisler has an outgoing personality and gets along well with 
personnel. 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


ROBERT E. GOEBEL, TSgt, USAF 
64th Supply Squadron (ATC) 
Reese AFB, Texas 


DUTY TITLE DATE 
——e Stock Control 29 Ree 83 


a a 


a | NONCONCUR 
fA1C Geisler has performed in a satisfactory manner but has been hampered somewhat by 
the additional workload that has been placed on his section. However, with the change 


in responsibility and job, AIC Geisler should prove himself to be a capable and out- 
standing performer. 


Vi. 1ST INDORSER'S COMMENTS K) concur 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


KENNETH R. SCOTT, 2nd Lt, USAF 7 
64th Supply Squadron (ATC) 
Reese AFB, Texas 
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Chief, Materiel Management-Branch| 29 Aug 83 
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NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


| VIN. 3D INDORSER’S COMMENTS 


THIS SECTION NOT USED. 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


QGe= 


|. RATEE IDENTIFICATION DATA 


“APD PROCESSED 
1. NAME (Last, First, Middle Initial} 


AN ( [71 des 3. CURRENT 
GEISLER, TIMOTHY | ee ae 
4. DAFSC 5. DUTY TITLE OR TITLE OF SPECIAL OR ADDITIONAL DUT 
64530 WING/BASE CLERK, MICAP MANAGEMENT SECTION 


i. TYPE OF REPORT (Check appropriate block in Part A.) (Complete Part B as required.) 
SUPPLEMENTAL SHEET (Compicte Part B, LETTER OF EVALUATION (Complete Part B, 
A Items 1 and 2 only.) Items | thru 4.) 
t. FROM 2. THRU 3. ; 
1 ] Jan 83 1] Apr 83 REPORT Is MANDATORY . [_ Jorrionan 


* CRO 60 OR MORE DAYS SUPERVISION || SPECIAL OR ADDITIONAL DUTY 
REASON 
FOR : N 
REPORT | CRO LESS. THAN 60 DAYS SUPERVISION || PIPELINE STUDENT 
| | GEOGRAPHICAL SEPARATION/TDY i OTHER - EXPLAIN IN SECTION It 
IN. COMMENTS 


FACTS AND SPECIFIC ACHIEVEMENTS: AIC Geisler has performed all his duties 
in a satisfactory manner. His skill, knowledge, and initiatives have ensured the 
successful operation of the Mission Capability (MICAP) Section. His contributions in 
lateral support area played a vital role in an error free section during the last 
Management and Procedures inspection. STRENGTHS: AIC Geisler's strongest attributes 
are his honesty and military bearing. He strives to excel in all aspects of his 
military career. 


IV. EVALUATOR IDENTIFICATION DATA 


1. NAME, GRADE, BRANCH OF SERVICE, 
ORGANIZATION, COMMAND, LOCATION 


RONNIE L. HODGES, SSgt, USAF 
&&th Supply Squadron (ATC) 
Reese AFB, Texas 


2. DUTY TITLE 
NCOIC, MICAP Management Section 20 Apr 83 
: p wa 

: KDW 2, Dr. FEE 


AF mav7977 REPLACES AF FORM 774, NOV 74, WHICH Is OBSOLETE. SUPPLEMENTAL EVALUATION SHEET 


1. RATEE IDENTIFICATION DATA (Read AFR 39-62, Vol I, carefully before completing any item.} ‘ 
1. NAME (Last, First, Middle Initial) 3. GRADE 
GEISLER, TIMOTHY D. AMN ‘ 


4. ORGANIZATION, COMMAND, LOCATION AND PAS 
CODE : 


64th Supply Squadron (ATC) 
Reese AFB, Texas V1 Jan 82 


RMOJFCKP 


FROM 


Il, JOB DESCRIPTION: WING/BASE CLERK, MICAP MANAGEMENT. Responsible to the N 

Management Section for controlling and requisitioning all MICAP requisitions and MICAP 
reporting. Maintains coordination and verification of MICAP data between supply and 
maintenance activities to insure validity. Insures that MICAP checklist has been 
completed and certified; files completed and certified MICAP checklists for 90 calendar 
days. Prepares documentation and inputs for both in-line and off-line shipments. Pre- 
pares and interprets inquiries and monitors the Priority Monitor Report. Researches 
management notices and rejects. Operates the remote keyboard printer. 


i. PERFORMANCE OF DUTY: Consider the 
quantity, quality, and timeliness of duties per- 
formed as described in Section II. 


1ST INDORSER 
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3. LEARNING ABILITY: Consider how well 
ratee grasps instructions, communicates (orak” 
and written), and understands principles and 


concepts related to the job. 1ST INDORSER 


4. SELF-IMPROVEMENT EFFORTS: Consider 
how well ratee progresses in on-the-job training 
and in other efforts to improve technical know- 


ledge and educational! level. : 1ST INDORSER 
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5. ADAPTABILITY TO MILITARY LIFE: 

Consider how well ratee adapts and conforms to 

the requirements of military duties not directly 

related to the job. 1ST INDORSER 


6. BEARING AND BEHAVIOR: Consider the RATER 
degree to which ratee’s bearing and behavior on 
and off duty improve the image of Air Force 
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AF pg 909 PREVIOUS EDITIONS ARE OBSOLETE. : AIRMAN PERFORMANCE REPORT 


(Airman Basic thru Senior Airman) 


V. RATER'SCOMMENTS FACTS AND SPECIFIC ACHIEVEMENTS: Airman Geisler has performed all 
assigned duties and responsibilities in an outstanding manner. The Materiel Management 
Branch was inspected during the month of November by the Procedures and Standardization 
Section and no major discrepancies were found in his area of responsibility. Airman 
Geisler's aggressive lateral support action on delayed MICAP status has increased the 
delete code 3 rate from two to five percent. This extra effort resulted in the resolu- 
tion of several MICAP requisitions. Consequently, the section is providing better 
Support for the 64th Flying Training Wing mission. During this short time he has been 
assigned to ‘the section, he has mastered the MICAP verification process. Airman Geisler 
undertakes any given task in a serious manner, strives to excel, and is highly reliable. 
He has proven his capability to research AFM 67-1 for the solution of any problem that 
arises in his duty area. EDUCATIONAL AND TRAINING ACCOMPLISHMENTS: Airman Geisler has 
successfully completed his General Education Development and is progressing well in his 
upgrade training. OTHER COMMENTS: He enthusiastically volunteers for community pro- 
jects. This was demonstrated recently when he worked on the Junior Officer's Council 
wooden toy project. He was also an escort for a basketball team during the annual 
Christmas Classic Basketball Tournament. His willingness, positive attitude, and out- 


going personality make him an asset to the 64th Flying Training Wing. 
DUTY TITLE DATE 
NCOIC, MICAP Management Section | 10 Jan 83 
; nS 


ae 


Vi. 1ST INDORSER’S COMMENTS (A) concur 0 Nonconcur 
Since Airman Geisler's assignment to the Materiel Management Branch he has demon- 
strated an enthusiasm and willingness to learn all aspects of his job. Airman 

Geisler has a very pleasant personality and is easy to get along with. I've been very 
impressed with the initiative he's shown in his involvement in base and community 


activities. 
DUTY TITLE DATE 
Chief, 
Materiel Management Branch 10 Jan 83 
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NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


RONNIE L. HODGES, SSgt, USAF 
64th Supply Squadron (ATC) 
Reese AFB, Texas 


NAME, GRADE, BRANCH OF SERVICE, ORGANIZATION, 
COMMAND AND LOCATION 


JOANN M. DARLINGTON, Ist Lt, USAF 
64th Supply Squadron (ATC) 

Reese AFB, Texas 

VII. 2D INDORSER’S COMMENTS 


THIS SECTION NOT USED. 
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COMMAND AND LOCATION 
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